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The University of the Philippines Manila
shall constantly strive to become an
outstanding and relevant institution of
higher learning. Thus, it shall provide the
highest quality of advanced instruction,
professional training, basic and applied
research, and community service, and
thereby produce outstanding scholars,
practitioners, and leaders in the fields of
health, the natural sciences, the social
sciences, and the humanities
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The year 2002 was a period of transition for UP
Manila with the assumption of a new set of
officials who inherited a leadership that was
continuously challenged by a lot of constraints.

Dr. Marita V. T. Reyes, former College of
Medicine dean and former ficulty regent, was
appointed new UP Manila Chancellor by the UP
Board of Regents effective November 1, 2002. She
was sworn into office by UP President Francisco
Nemenzo at Quezon Hall, UP Diliman last
October 31, 2002. Brief turnover rites were held
atthe Philippine General Hospital last November
4, 2002 where outgoing chancellor Dr. Alfredo T.
Ramirez handed the mace to Chancellor Reyes.

Appointed vice chancellors were Dr. Emilie G.
Flores for Academic Affairs, Prof. Roland G.
Simbulan for Planning and Development, Dr.
Jaime Z. Galvez Tan for Research, and Dr.
Mayvelyn D. Gose for Administration. Heads of
some support offices were also appointed to help
the current administration formulate strategies
and outline activitics for the next three years.

The new chancellor envisioned a socially
responsible university which is characterized by
four values: quality, relevance, cost effectiveness
and equity.  This means that all programs,
whether curricular, research or community
service, will be cval‘ualcd based on these criteria.
The new administration took off from the
accomplishments of the previous administration,
the highlights of which are summarized as
follows.

Underacademic programs, UP Manila devored its
efforts to the evaluation and finalization of
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Curricular offerings were reviewed and updatedto
highlight the interaction of. disciplines, the needto
identify competencies, and the integration of
current concepts and issues, such a smoking

prevention and control, gender sensitivity,

- reproductive health, and domestic violence.

Revised undergraduate programs included BA
Computer Science, BA Philippine Ans, and BA
Behavioral Sciences, the clinical training in the BS
Occupation Therapy, BS Physical Therapy and
BS Speech Pathology courses. The following
graduate programs were reviewed: MS Clinical
Medicine, Master of Health Professions
Education, and Master of Basic Medical Sciences.

ps were

At the College of Medicine, worksho 5
conducted to prepare for the full implementat

of the INTARMED program froma discipl::l;
integr
based curriculum to a systems” integrd
function

: ture
approach that emphasizes bl mik



and regulation of organ systems in health and

iness of an indidual and its unpact in the
community.

The Schoolof Health Sciences prepared teaching
guides and revised the policices for the clinical and
community pracicum and integrated the
concepts and processes in the Integrated
Management of Childhood Hlnesses in both the

BS Numing and BS Community Health
curmncula.

Twe addimonal  tracks were approved by the
Vasversity Council for the Master of Science in
Chimical Medicine - Medical Oncology and
Preventive Ophthalmology while a new track

Medical Oncology, was approved forthe Master of
Chaucal Medicane.,
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and public health problems. For 2002, a total of
231 researches were completed and 331 were
reported as ongoing. Among the rescarch
highlights this yearare the following:

* Development and Optimizaton of Some
Promising Plant Products as Broad
Spectrum Mosquito Larvicides

Institutionalization and nationwide

implementation of newborn screening
3" National Survey on Blindness

Bascline Survey on National Objectives for
Health

Production of the Philippine Health Care
Factbook

T\tNauoculScrwccTraminnggram(NSTP) * Evaluation and Development of the
was implemented based on RA No. 9163 to Philippine Natonal Health Research
eabhance civic consciousness and civic System

preparedness among students through the
following program components: Literacy
Teaning Service, Civic Welfare Traiming Service,
a5d Reserve Officers’ Traming Corps.

As of December 2002, a total of 58 rescarch faculty
members were appointed.

Mcawhile, the provision of direct health care

services through PGH and the vanous tforms of

The faculty continued to carn national
recognition. Two  faculty members were
conferred the Ten Outstanding Young Men
(TOYM) award.  Eigle other faculty members
receved the International Publicanon Award
from the UP System while two were reciptents of
the Ten Ousstanding Young Scientist award of the

National Academy of Science and Techanology.

communuy and extension services rendere
Ugnayan ng Pahinungod and the coll, ges/unats
enabled UP Manila 10 reach
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1by the
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In 2002, PGH served a total of 605

73,792 of whom were emergency .
540,081 were outpatients. The hospitat
1,079 medical professionals such as resids

Thmugb the NIH, UP Manila continued 1o fellows and interns and 1,798 allied mcs -+

conduct researches on varied socio-biomedical
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professions students. A new two-year residency
training programs on Pain Managcmen.t Jwas
designed by the Department of Anesthcsx? ogy
that would serve as an initial model fora national

curriculum on the discipline.

New programs/services initiated include the Ear
Institute, the Anti-Rabies Unit, the General
Arthritis Clinic, the Pediatric Diabetes Clinic, the
Geriatrics Comprehensive Care Unit, the first
CochlearImplant Program in the Philippines, the
first Digital Video Stroboscopy Unit, and the
Multimedia Interactive Learning Laboratory.
Groundwork was also laid for the establishment

of the Sentro Opthalmologico Jose Rizal (Jose
Rizal Eye Referral Center),

a grant from the
Spanish government.
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These academic, research, and extension services
were undertaken through the cooperation and
collaboration of numerous local and international
institutions, government, private, and
fongovernmental organizations. Through such
partnerships, major activities were undertaken
such as the conduct of a conference on Distance
Education by the College of Public Health, the
conduct of a short-term course by NTTC-HP on
evaluation of student achievement for facult
members of eiht universities under the umbrclll.
organization o I lanoj University, the conduct ol
continuing mecical education courses by the
College of Medicine through its Postgraduit
Institute of Medicine courses (and the DOH) "‘f'd
its fellowship program in medical informatics Wil
the University of Washington.
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' As the national health science center of
- the UP System, UP Manila is
- distinguished as a model of excellence in

the health academic community due to
the pioneering nature, innovativeness,
and direction of its curricular offerings to
address social needs and realities.

Revitalized General Education
Program

In line with the thrust of the administration for a
revitalized GE program, a General Education
Program Committee was created in 2000 to review
and assess existing courses in the program and
propose revisions that will better ensure the
attainment of the GE program objectives in UP
Manila as a health science center.

The Office of the Vice Chancellor for Academic
Affairs (OVCAA), together with the UP Manila
GE Committee, spearheaded, organized, and
facilitated major  activities concerning the
implementation of  Revitalized General
Education Program (RGEP) as it applies to a
Health Sciences Center. Among the activities
held were round table discussions, workshops

and a series of consultative meetings with

different sectors.

Among the concerns raised and addressed during

these discussions were:
1) nationalism as a value in the University; 2)

impact of RGEP on career track of young
instructors; 3) impact on hiring of lecturers; 4)
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effectivity of allowing “choice” of GE courses

among students; 5) choice might lead to
specialization rather than liberal education, and

6) implementation of the Filipino language policy.

On January 18, 2002, the University Council
approved the GE framework and objectives with
108 (73%) yes votes and 30 no votes. The
framework consists of a  “healthy mix of
disciplines” in three domains: 1) Arts and
Humanities; 2) Social Sciences and Philosophy;
and 3) Math, Science, and Technology with each
domain consisting of 15 units for a total of 45 units.

The first phase of implementation included the
reorganization of the GE Committee, review of
existing GE courses, selection of GE Director,
putting up of a GE Center and the development
and conceptualization of new GE courses.

In September 2002, th¢ UP Manila GE
Committee approved the institution of six G.E.
courses as follows:




1 il
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NatSci3 Understanding the Environment W
The study of geological cycles, the compositio

the atmosphere, the lithosphere and th.c
hydrosphere; the formation of pollutants, ll'lcll’
effects, treatment and disposal. (Dept. of Physical

Sciences and Mathematics)
Credit: 3units

NatSci4 The Earth: Our Habitat
The Earth and the complex interaction between
humans and their habitar, (Dept. of Physical

Sciences and Mathcmatics)
Credit: 3 units

Nat Sci 5 Biodiversity and Sustainable
velopment

Basic concepts and prnciples of biodivcrsity,
ecology and sustainabje development and skills in
environmenta| advocacy. (Dept. of Physical

Sciences and Dcvclopmcnt)
Credit: 3 upigs

History 3 Mga Relihiyon ng Asya
Mga Iba'y ibang relihiyon s, Asyaatang Paghubog

0It0 sa kulturz g tradisyong Asyano, (Dept. of
Social Sciences)

Credit: 3 units

History 5 Afrg Ka.raymyang Pangl(almugan sa

tipinas
Ang :saysayan 8 pag-uplaq 8 aspetop
Pangkalusygyp, sa Pilip;
Pinas (D),
Scicnccs) e s l
Credir: 3 unis

The UP GE Systemwide Committee

aPPYO\!cd
proposals last September | 6,2002.

aj
The UP Manila GE Center will be he
Director who shall be direct]

Adedby , g

Y under the Veay
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atthe Gusaling Joaquin Gonzales, The plans and
specifications and cost of fenovation are AWaiting

approval of the Office of the Vice Presiden, for
Academic Affairs .
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needs and demands, impact on health, cost
effectiveness, multidisciplinary approach,
uscfulness and relevance, congruence between
objectives, content strategies and evaluation, and
integration of relevant current socio-cultural

issues, concepts, and trends through feedback
from stakeholders.

Revisions in BA in Computer Science, BA
Philippine Arts and BA Behavioral Sciences of
the College of Arts and Sciences were approved

by the University Council and the Board of
Regents.

The College of Allied Medical Professions
conducted the regular review of its
undergraduate curricula: BS Occupational
Therapy, BS Physical Therapy and BS Speech
Pathology and aligned them with national and
international standards. The impact of RGEP

on these programs is also being evaluated.

The College of Dentistry conducted an
evaluation of its existing course offerings for
appropriate realignment in the proposed four-

year dentistry proper curriculum.

Efforts to strengthen the clinical training for these
undergraduate  programs continued through
provisions of awards, free training for clinical
supervisors (CS), involvement of the CS in
planning for clinical training, and appointment
of additional clinical supervisors without
compensation.

The College of Medicine continued to enrich the
INTARMED (Integrated Arts and Medicine)

Program by a) implementation of community

orientation hours in Year Levels 111-vp

integration of UP System Revitalized GE progr
in Year Levels I

b)

am
-II ¢) use of innovative strategies

z'md modern methods of teaching and learning to
increase self-directed learning activities of
students d) implementation of off-campus
electives in Year Level VIin the country or overseas
¢) integration of the following topics in the
curriculum: reproductive health, bioethics, values,
gender sensitivity, human rights, alternative

medicine, nutrition, domestic violence.

Preparations for the full implementation of the
INTARMED Program from a traditional
discipline-based curriculum to an innovative
curriculum through organ system integration are
on going. An Organ System Integration
Workshop last July 29-30, 2002 and a Concept

Mapping Workshop for Learning Units IV, V, VI

and VII last August 8-9, 2002 were held in
preparation for the System Integration. The latter
was participated in by the Chairs, Co-Chairs and
Course Coordinators for Learning Units IV, V, VI
and VII. The final draft for curricular changes
will be presented to the UPM Curriculum

Committee and UPM University Council in early
2003.

The College of Medicine also prepared for its
accreditation by the Philippine Accrediting
Association of Schools, College and Universities
(PAASCU) Commission on Medical Education
Accreditation. It has completed the institutional
self-survey, a requirement prior to the formal

accreditation survey with an overall rating of Very
Good.
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In pursuit of academic reforms, the present
administration of the College of Pharmacy
started a holistic review of its undergraduate
programs. Relative to this, a workshop for the
faculty on the “Development of Competency
Based Curricula” was held last May 6-8, 2002.
Highlights of this workshop included
identification of courses that address various
competencies expected of a pharmacy graduate,
grouping of courses according to disciplines that
address the competencies, and dovetailing of
courses to identify overlaps and gaps in the

curricula.

Now on its second year of implementation of the
Revised BS Nursing (BSN) curriculum, the
School of Health Sciences (SHS) completed the
preparation of teaching guides for the Related
Learning Experience and performance evaluation
tools for all areas. The faculty also completed the
revised policies governing the conduct and
discipline of students in the clinical area and
community practicum.

Duerto the lack of mental health and psychiatric
facilities in the region, SHS established linkage
with the Vicente Sotto Memorial Medical Center
in Cebu City for psychiatric nursing. Feedback
from both students and faculty members indicates

that field work has greatly enriched the lea

; rming
€xpeniences of the students,

Integrated in both the BSN and BS Community
Health (BSCH) curricula are the concepts and
prOf:csses in the Integrated Management of
Childhood Illness, Current trends ang concepts

such as gender sensitivity, reproductive hcalth,
domestic violence, hospice care and SIHOking
prevention and control are considered fo,
integration in the undergraduate curricul,
Thereisa need for resource materials and training
for faculty who will handle these courses,
Likewise, there is a need to improve teaching
competence of faculty handling the GE courses.

A program review was conducted and completed
for the following graduate programs: a) MS
Clinical Medicine (Surgery) b) Master of Health
Professions Education and c¢) Master of Basic
Medical Sciences.

Consequently, curricular revisions were proposed
by the National Teachers Training Center and
approved by the University Council and by the
Board of Regents The course HP 299: Research
Methods became a three-unit course increasing
the total number of core courses by one unit.
Passing a comprehensive examination was
approved as additional requirement for the Master

of Health Professions Education (MHPEd)
degree,

"I'he University Council also approved the change
in the title of Course Certificate in Health

. Professions Education to Diploma in Health

Professions Education,

Program reviews are ongoing for the following

Eraduatc degree Programs: a) MS/PhD Pharmacy
) MS Blochemistry c) MS Dentistry
(Orthodontics) d) MS p

harmacology and e)
MasterofPublichalth. ki
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Changes in the Admission Policies :
Based on various studies conducted b‘y ‘ns
Admissions Committec, correlating adn.ussmn
criteria and performance of students in the
medical school, the College of Medicine proposed
revisions in the admission criteria such as a) the
restoration of the 90 percentile NMAT cut-off,
and b) the setting of a 2.500 cut-off in all
admission categories. Final evaluation shall still

be based on the GWAG (60%), NMAT (30%), and
Interview (10%).

The revised admission criteria were approved by
the University Council and the Board of Regents
and will be implemented for AY 2003-2004.

Performance in Board Examinations

In 2002, UP Manila sustained excellent
performance in all licensure examinations for the
health professions. It registered the highest

passingrate and garnered top ten positions.

LICENSURE Date of No. Of % of i
EXAMINATION Examination Successful Pa‘ossing P'a:e "1] o
UP Examinees AL
Chemistry (CAS) September 2002 30 93.0% g*
Dentistry (CD) May 2002 14 100.
.0 % 1-:’ 2-4. SRR ) th th
December 2002 18 100.0 % 31'"4 ot
Medicine (CM) ||  February 2002 18 94.4% o : 6:
August 2002 129 98.4% 1 g ..& g.a
Medicine (SHS) || February 2002 2 100.0 % PESRORIE
August 2002 15 S3 :
: 3%
Nursing (CN) June 2002 20 100.0% g
Nursing (SHS) June 2002 14 92 8 % i
December 2002 3 10(; 0%
Pharmacy (CP) January 2002 26 100.0 % * oM A
i »
Physi July 2002 48 100.0 % 1 '-2 = '..,4 5% 6% 7" 8% ¢ o"
hysical Therapy || February 2002 6 87.5% P 203 4% 5% 6% 9" g 10
(CAMP) August 2002 a5 087
Occupational February 2002 33. )
Th'era.py (CAMP) August 2002 19 94‘“31 . gar
Midwifery (SHs) November 2002 81 i Sar
\_‘

97.5% 2.3 4% 5% g g

A g{?ﬁf L5 ————



DEGREE PROGRAMS

Graduate
Undergraduate

Occy Gdten vt
Master in Rehabilitation nce
;’ :g Physig:: i:hn::::yemw Master in Flehabillta;ion Science
(S Pathology;
sl Mam Clinical Audiology
(joint offering with College of Medicine)

ciences MA in Health Policy Studies
g: m:::jtcgtudm Master of Management
BA Organizational Communication
BA Philippine Arts
BA Political Science
BA Social Sciences
BS Biochemistry
BS Biology
BS Computer Science

Doctor of Dental Medicine

BS Basic Medical Sciences Master in Orthopaedics
Doctor of Medicine Master in Clinical Audiology
(oint offering with CAMP)
Master in Clinical Medicine
Medical Oncology
R MS Biochemistry
MS Basic Medical Sciences
MS Epidemiology (Clinical Epidemiology)
MS Clinical Medicine
Child Health
Family and Community Health
“ Medical Oncology
- Obstetrics and Gynecology
~ Surgery
MS Pharmacology
MS Physiology
PhD in Biochemistry

MA in Nursing
PhD in Nursing

MS Pharmacy (ing trial
MS Pharmagy 10! Frermecy)

PhD Pharmacy

Master in Hospital Adm;
ni
Master of Qocy stration

Occupational Health
m Pl: Health

"cy Studies (HS)
MS Epidemiology (Public Health)

Certlﬂe.te in Health
ueatl

» r of Health Professions Education

Professions

Tablc
Oﬂvl 12 faCUkY ;

Miﬂda as Of ]
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Faculty members constitute 69 percent
of UP Manila’s human resource whose
expertise, values, dedicated service are

crucial tocarrying QUL IIESION. TABLE 2. Faculty Distribution by Academic Unit
as of December 2002
4 COLLEGE Regular Nonregular Total
Faculty Profile ” 9
of 1,112 faculty members in UP CAMP i ” % wgd Y - R & i
Manila as of December 31, CAS 39 6 104 17%| 38 53 o1 18% [ 195 18%
2002. CD 7 21 28 5% 13 13 26 5% 54 5%
CM 149 138 287 48% || 180 132 312 60 % 599 54 %
The College of Medicine has CN 0 20 Bl A% ] 4 6 1% | 21 2%
b f facul CP 4 19 23 4% 1 13 14 3% 37 3%
the most number of faculty CPH 58 e ) : 2 5% i i
members, more than half of NIH 10 22 2 5% [ - - 32 3%
whom are non-regular NTTC 2 3 5 1% || - 2 2 7 1%
it £ Jeee d SHS 2 17 19 3% 10 18 28 5% 47 4%
FONRIAL & oS 8 TOTAL 232 363 595 100 %| 254 263 517 100%]| 1.112 100%

clinical faculty without

compensation.

The College of Arts and Sciences has the second
largest faculty contingent, most of whom are
women, and with an almost equal number of
regular and non-regular members. The same

trend is seen in the Colleges of Dentistry and
Allied Medical Professions.

Table3 shows the faculty distribution by status of

appointment while Table 4 shows the faculty
distribution by rank.




Faculty Development

UP Manila continues 10 support
various programs that enhance
profcssional skills .lpd l%'achu;g
capabilities. Academic units ho

annual faculty conferences an

strategic planning. Faculty mcmbc?rs
are encouraged to go on specia

. atte and !
?: t:'lrl it ::::ll]ds;(::;los ia.  TABLE 4. Faculty Distribution by Rank, as of December 31, 20y, |
conventions, conferences, and No. of Faculty
workshops/seminars in various FACULTY RANKS SUBTOTAL TOTAL g
capacitics. In many instances, UP m
Manila faculty members are invited
to these gatherings as speakers, | Regular 595  54% |
resource persons, facilitators or | Instructors 15 39 54
presentors of scientific papers. Assistant Professors 44 95 139
Associate Professors m 152 263
UP M;mila stresses  the need for | Professors 56 83 139
continuous academic advancement | Nonregular 517  46%
among its faculty. It maintains | Substitute Instructors 2 8 10 -
!mkagcs with various local and | Substitute Associate Professors 1 1 2
mtc.rn'a(ional institutions for faculty | PS/FOF 16 12 2
training, scholarships, ~and Professor Emeriti 19 13 2
fellowship grants. In 2002, three | -ecturers 66 e
gaculty members carned masters | C20M"0 Associates 1 9‘4 Jee
egrees whi : iti
doftoral :ltﬂ:li:::o C°B‘::Lﬂ?nfht:f ;:::';::::;ormutht Te . i :
number of faculty members wh: GRAND TOTAL o Teach 151 127 278
;:::l on spccialvdctail and study uas 627 1,112 100%
cs are shown in Table 5. These
dag do notinclude those who were able
their graduate studies without goj to pursue TABLE 5. Numbe
goingon leave. Lea\:eOf Facult¥ Members on Study
Authecndof 202, 238 (21.40%) o Up and on Fellowships CY 2002
aculty membe ) anil ==
(7.05%) had alrl:a: ad masters degrees an 7; Acﬁ?vw ic . OV eave FELLOWSHIP
Shown in Fi Y earned their doctorg) \l
hi gure 1 is the distribug tiles.
ighest educational arga: ution of faculty b %\
i with the 200] Al atainment. M S 3 s .. - |
B facul 1gures, there were a4 Mparing CAMP 8 3 . i
% whil:y l::m;)crs who e aehed :]adlthnal three cD 2 3 l
# doc aculty mem Sters. degrees C : = " S
! toral degrecs, s completed  the; C:l‘ = 3 3 2
! cp ™
| oo
i NTTC
TOTAL

§

¢ seaedey [
YT LLLE i
grevste )
Rallid

TABLE 3 Facult as of December 31, 206“

% ,_’—//// ﬂrNc;. of fac;ltﬂ; To:;:\\f

B STATUS OF APPOINTMENT L, %

| ———J s [ = s
Perma:: 5 2(;1 21°2‘ 181y |
:;::luz P kit 3 1.08% !
N°Z":§:c'f’;if"w"f:;mny to Teach) 23 ‘1535 43723 425y |
Prfessor Emeriti 41895 boi ol 11;: :x
ik e ey -

TOTAL
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Faculty Incentives apd Welfa!re :

[n recognition of meritorious work in teaching,
research and creative cndc‘avors, fgculty nfcmbcrs
were awarded professorial chairs which are
considered as one of the highest forms of
recognition in the academe. Tht_: University also
awarded faculty grants as incentives and support
1o younger and promising members of the faculty
1 encourage them to be actively involved in
relevant research activities and creative works.

During the BOR 1160" Meeting on May 23, 2002,
the Dr. Siopin Lim-Co Professorial Chair for the
College of Pharmacy was established through a
P500,000.00 donation. Atthe end of the year, 90
faculty members were holders of professorial
chairsand 66 were awarded faculty grants.

The College of Dentistry was chosen as the
recipient of the Juan C. Angara Professorial Chair
Award. The award is based on a significant
research work or body of work that provides a
scientific breakthrough and impacts positively on
rural health work and medical care for the poor.

Several academic units institutionalized the
award system for outstanding teachers by holding
annual recognition ceremonies.
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PhD/DPA
7%

BS/BA/AB
15%

MA/MS
21%

FIG.1

Faculty Distribution
by Highest Education
Attainment

MD/DDM
57%

TABLE 6. Professorial Chairs and Facul?( Grants

Holders, Year 2002
PROFESSORIAL | FACULTY GRANT
ACADEMIC | CHAIR HOLDERS HOLDERS
el l Number % ‘! Number %
CAMP - - 6 26.09
CAS 7 6.86 S 4.90
CcD 1 3.85 1 0.98
CM 69 25.18 42 15.33
CN 5 23.81 2 9.52
CP 6 24.00 9 36.00
CPH 10 18.52 1 1.85
NIH 1 - - -
TOTAL 99 66 11.38




al
Amid the internal and externd
i ity an

hallenges facing the University .
; UP Manila

despite budget reduction, .
tinued to produce outstanding

on ;
c rsin the

scholars, practitioners and leade
health sciences, the physical sciences,
the social sciences, the arts and the
humanities. The prevailing problems of
space, inadequate faculty and dearth
classroom and other learning facilities
limit to a large extent the increase in the
number of students admitted.

Freshman Admission

UP Manila is the smallest campus in the UP
System in terms of land area. The prevailing
problem of space and dearth of classroom and
other Jearning resources limit to a large extent the
increase in the number of students admitted to the
campus. Every course has a predetermined
number of freshman slots for the school year. The
total slots submitted to the Office of Admissions

for the UP System constityges UP Manila's

University Enrollment Quotaor E-Quota
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BS Biochemistry 3% |
BS Computer Science 23 17 4
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Doctor of Dental Medicine 16 53 6
College of Medicine 20 20 40
Doctor of Medicine 20 20 0 §
College of Nursing 13 56 69 |
BS Nursing 13 56 69
College of Pharmacy 28 52 80
BS Industrial Pharmacy 12 28 40
BS Pharmacy 16 24 40
College of Public Health 8 40 48
BS Public Health 8 40 4
TOTAL 234 508 832
(28.12%) (71.88%) (100%)

not make it to thejr course choice but qualified for

admission o UP Manila
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Of these freshmen, almost half, 410 or 49.27%
come from the National Capital Region. The rest
comcfmmRCgionIV 128 (15.38%), Region III -
79(9,49%),chionV- 30 (3.6%), RegionII- 29
(3.48%), Region XI 27 (3.24%), Region VII 23
2.76%), 22 (2.64%) each from RegionsIand VI,
, Region VII - 13 (1.56%), Region X = A2
(1,44%), 9 (1.08%) each from Region IX and
ARMM, CAR 8 (.96%) and 5 (0.60%) each from
Region XII and CARAGA. Figure 2.isa graphical
representation of total freshmen admission by

region for AY 2002-2003.

Enroliment

There was a total of 4,606
enrollees with a ratio of one male
102.33 females. Compared to the
enrollment for the first semester
of the previous year, there was a
slight drop of 1.39% (65
students). Second Semester
enrollment totaled 4,497 with a
ratio of one male to two females.
Compared to the same period of

250

200

150

100

NO. OF STUDENTS

50

0

the previous year, there was a
dropof0.82% or 37 students.

Compared with the same

semester of the previous year,

First Semester enrollment increased in the School

f(’:':leallh Sciences (22.95%), College of Nursing

m;w:) ::d College of Medicine (2.88%). The

emo“mmc ;ollcgcs showed a decline in

X he trend was the same for the
ester. However, the ranking changed
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TABLE 8. Regional Distribution of Freshmen
First Semester 2002-2003

REGION j Male  Female TOTAL

I llocos 3 19 22 2.64%
Il Cagayan Valley 6 23 29 3.48%
Il Central Luzon 25 54 79 9.49%
IV Southern Tagalog 38 90 128 15.38%
V  Bicol Region 4 2 30 3.60%
VI West Visayas 4 18 22 2.64%
Vil Central Visayas 1 22 23 2.76%
Vil East Visayas 3 10 13 1.56%
IX West Mindanao 3 6 9 1.08%
X  North Mindanao 4 8 12 1.44%
Xl Southern Mindanao 6 21 27 3.24%
Xl Southwestern Mindanao 3 2 5 0.60%
Xlli CARAGA 0 5 5 0.60%
XIv CAR 1 7 8 0.96%
XV ARMM 0 9 1.08%

National Capital Region 133 277 410 49.27%

Foreign 0 1 1 0.12%
TOTAL 234 598 832

(28.12%) (71.18%) (100%) 100%

|

SRS Bl 0

r“lr—lv——.f—-r—-'—‘-r’.r‘h——-r—.
R TR RN WO S SR A
¢ P At L
<0

O
REGION

[ ] Male
B Female

with the College of Nursing highest (17.15%)
followed by the School of Health Sciences
(14.62%) and the College of Medicine (2.09%). All
the rest of the colleges showed a decline in

Fig. 2 Freshmen Admission by Region
1* Semester, 2002-2003

enrollment.
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e, AY 2002-2003

TABLE 9. Undergraduate Enroliment by Colleg
2002-2003 5 2032:003 o
. emes
UNDERGRADUATE First Semester econ
DEGREE PROGRAMS Male Female  Total
Beraeas s T
College of Allied Medical 100 336 436 g8 332 430
Professions
College of Arts and Sciences sa9 1223 1762 || s27 1215 1 742
College of Dentistry 60 300 360 57 277 334
College of Medicine 433 452 885 429 450 88799
College of Nursing 56 231 287 53 227 280
College of Pharmacy 95 386 481 87 361 448
College of Public Health 65 180 245 60 175 2235
School of Health Sciences 33 17 150 38 111 149
TOTAL : |l 1381 3225 4606 1349 3148 4497 | Gecond Sem
(30%) (70%) (100%)|| (30%) (70%) (100%) { 1nd§ graduate stude
§ College Scholars.
TABLE 10. Graduate Enroliment by College, AY 2002-2003 f i
', Comparatively, th
2002-2003 2002-2003 1
GRADUATE First Semester Second Semester scholars for the Fir
DEGREE PROGRAM .
S Male Female Total Male Female Total who have ah’ead)'
Coplrl:ge of Allied Medical 10 24 34 15 20 - Second Semester of
fessions .
College of Arts and Sciences 44 97 141 37 o4 " comprised 15.61%
Collége of Dentistry 6 14 20 6 16 1 P°P“htion in the
College of Medicine 8 B mi| s . the Seco
College of Nursing g " 63 98 ; nd Semes
2
College of Pharmacy 7 14 21 5 ; - 3% of the grad
College of Public Health 8 142 223 £ 18
School of Health Sciences 2 45 2 128 200
TOTAL 68 18 41
59
211 441 652 | 101 897  sag
(32.37%)(67.63% !
83%) (100%) (|(32.48%) (67.52%) (100%) ‘,

Academic Progress/Scholarships : g

Academic scholars, i.c., university and college

: T
;chola;s, do not enjoy any tuition fee i : nl:;l’e were 135 undergraduate and 8 graduate
nstead, th i . : : ents :
3 cln;u?lafgg;l"cln Ccmcﬁcatcs ofMerit during of > | 4‘;’h° obtained a general w1 chted average |
cholars' Convocation. 2 145, respectivel £
February 28,2003, the academi ;:on o thereby qualified ny S [t semency
on 2" Semester 2001-2002 i second s iy shan Forthe
- and 1" Semester 2002- emester, 131 wund 1:)at

2003 performance) were recognized ‘ graduate studengs achieved thcrglt: ¥, and d2

: e said - rage grade

required for University Scholars




On the other hand, 525 undergraduate and 40
graduate students gained a general weighted
average of 1.75 - 1.46 thereby making them
College Scholars for the First Semester. For the
Second Semester, there were 439 undergraduate
and 8 graduate students who made it to the list of
College Scholars.

Comparatively, there were more academic
scholars for the First Semester (including those
who have already graduated as of the end of
Second Semester of the preceding year). Scholars
comprised 15.61% of undergraduate student
population in the First Semester and 12.59% in
the Second Semester.  On the other hand, only
7.36% of the graduate students were academic

350
300
250
200
150
100
50 “‘W"
o il =N

CAMP caAs CD

scholars in the First Semester and 2.13% in the

| Second Semester.

Academic Delinquencies
Academic delinquencies are classified into

warning, probation, dismissed or disqualified.
During the 1" Semester 2002-2003, there were 348
students or 7.68% of the total enrollees who were
considered academic delinquents: 116 (2.56%)
with warning, 58 (1.28%) on probation, 147
(3.24%) were dismissed and 27 (0.60%) were
disqualified. Of these students, 116 or 33.33%
were males and 232 or 66.66% were females.
The College of Pharmacy has the biggest
percentage of academic delinquents with
19.21% of its student population. The
percentage of other colleges were as follows:
College of Dentistry 10.11%, College of Arts and
Sciences  8.36%, College of Allied Medical
Professions 7.99%, College of Nursing 7.95%,

College of Public Health 5.62% and College of
Medicine 0.35%.

B e I—ﬂ

CM  CN CP  CPH NTTC-HP
Fig. 3 Academic Scholars by College = 1" Sem US
AY 2002-2003 % 1" Sem CS

W 2 Sem US
[ ] 2“ Sem CS
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Graduation

There were 1,198 graduates in 2002: i
obtained baccalaureate degrees/pr
Of the 113 post-
baccalaureate graduates, 109 obtained a master's
degrec and 4 graduated with doctoral degrees.

baccalaureate certificates.

1,085

TABLE 11. Graduation in Undergraduate Programs

UNDERGRADUATE
DEGREE PROGRAMS

College of Allied Medical
Professions

College of Arts and Sciences

College of Dentistry
College of Medicine
College of Nursing
College of Pharmacy
College of Public Health
School of Health Sciences
TOTAL

College of Allied Medica|
Professiong

College of Arts and Sciences

College of Dentistry

College of Medicine

College of Nursing

College of Pharma

College of Public Health
NTTC.Hp

TOTAL

2001-2002
Second Semester

Summer 2002

22 " 93

97 265 362 9
3 18 21 --
3 70 143 18

4 16 20

15 60 75 -
13 45 58 4
25 72 97 1

252 617 869 34

ale  Female

[\ Male Female Tota

Female Total

60

@%%) 1% (100%) || (359 (64%) (100%)
\JN

2
;
S

Total

2 3
- R .
7 1 1
3 4 8 % 1
®: g 2 2
3 s g 7 p ¥
18 iy
1637 4 10 1 ~3 419
19 6oy (yqn, | 20 o L
%) (100%) ©8%)  (g25) (100%)

2002-2003
First Semester

Male Female Total

11 17 28
3 19 22
1 i
1 7 8
£ 6

15 34 49
32 20 122
(26%)  (74%) (100%)

2002-2003
First Semester

2 2
3 6 9
- 1 1
! - 1
2 3 5
. 1 1

8 11 19

“@3%) (57%) (100%)
\




The College of Arts and Sciences  graduated its

first batch of three Master of Management

students during the 2" Semester 2001-2002.
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TABLE 13. Honor Graduates AY 2001-2002

Among these graduates, 106 or 10.69%
graduated with honors: 8 magnacum

laudes and 98 cum laudes.

GRADUATE PROGRAMS

College of Allied Medical
Professions

College of Arts and Sciences

College of Dentistry

College of Medicine

College of Nursing

College of Pharmacy

College of Public Health

TOTAL

2001-2002
Second Semester/Summer TOTAL
Magna Cum Cum Laude
Laude
3 3
7 78 85
2 2
1 8 9
1 1
2 2
4 6
8 98 106
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The Office of Student Affairs continued
to be the frontliner in providing services
that made students' stay in the
University worthwhile and meaningful.
The academic (degree-granting) units,
likewise implemented various policies
and programs in Support of social and
psychological development of students.

Scholarshi

P and Financial Assistance
Program

Socialized Tuition and Finan

cial Assistance
Program

During the Academic Year in rev
P218,600.00 was released for the grantees'
stipends and book allowances. The number of
grantees, by bracket, is shown in Table 14.

1ew, a total of

TABLE 14. STFAP Grantees for Ay 2002-209;

First Semester Second Semester
Bracket 2002-2003 2002-2003
!—‘ ———\\

1 3 3
2 5 S
3 S 5
4 27 28
5 36 37
6 58 59
7 40 42
8 30 32
9 150 159
TOTAL 354 370
e |

For the Schoo] of Health Sciences, out of 556
students, 439 (80%) belonged to Bracket |, 7
(1.24%) to Bracket 5,and 77 (13.8%) to Bracket 9.
Those in Bracket 5 received book a
stipends from the National Co
Indigenous People while those in
fully Supported by scholarships
DOH-ARMM, ACA, Sambal; ang L

llowances and
mmission on

Bracket 9 were

SCCF, Inc.




Private and Government Scholarshj ps

There were 17 government scholarships and 14
private scholarships superyiseq by the Office of
Student Affairs. As shown in Table 15, g, the
First Semester, there were 265 recipients, and 230
forthe Second Semester.

TABLE 15. List of OSA-Administered Scholarships

NAME OF SCHOLARSHIP/DONOR

UP Oblation Scholarship
UP Government Scholarship

UP Presidential Scholarship

Barangay Scholarship

UPM Cadet Officer Scholarship Program

UP Manila Chorale Scholarship

Civil Service Commission Scholarship
CHED Scholarship

DECS Scholarship

DOST Scholarship

DOH Scholarship

University of Eastern Philippines Scholarship
Quezon City Government-SYDP
PVAO

Phil. Association of State Colleges and Universities
SEAMEOQ-TROPMED

WHO

Good Year Collegiate Scholarship

Alfonso Yunchengco Foundation Scholarship
Auxiliary of Philippine Physicians in Ohio
Integrated Community Health Services Project
Mercury Drug Scholarship

Dr. Jose Perez

Drs. Gregoria and Rizalina Lim Scholarship
Bailon de la Rama Scholarship

Francisco J. Nicolas Scholarship
Eugenio Lopez, Jr. Scholarship
UPAA-Texas (Houston Chapter) Scholarship
Astrid Zialceta Scholarship
TOTAL

are also actively soliciting

I students from alumnj ang
These scholarships are

' P to releasing o
stipends/allowanceg to students,

The next table
shows the data regarding

these scholarship grants:

SPONSOR AY 2002-2003
(Gov't/Private) m
Government 35 34
Government 24 21
Government 31 3t
Government 6 7/
Government 36 13
Government 7 7
Government 10 1"
Government 4 1
Government 1 1
Government 1 1
Government 65 61
Government 6 6
Government 1 1
Government 9 7
Government 6 8
Private 0 1
Private 3 3
Private 1 1
Private 1 1
Private 3 3
Private 1 1
Private 0 Q
Private 4 4
Private 1 1
Private 1 1
Private 1 L
Private 2 2
Private 1 0
Private i 0
265 230

[V
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TABLE 16. Scholarships Administered by Various Colleges

NUMBER OF TOTAL for
Louroe DONORS RECIPIENTS EACH
COLLEGE

gudent

CAS R. Hallare Grant

L. Tioncgco Grant

UP Prep ‘69 and Sid Garcia Grant

CD Colgate Palmolive Philippines
Philippine National Dental Traders

Dr. Ester-Dee Rosca Scholarship

Dr. Ligaya Chan Scholarship

Jif Quejada Scholarship

CM Assaociation of Phil. Physician in Ohio
Bailon dela Rama

Catalina Policarpio Pardo

Class 48 UPCM

Class 65 UPCM

Class 70 UPCM

Class 73 UPCM

Class 76 MAG

Class 76 UPCM

Colegio Medico Pharmaceutico Filipino offices/
Concordia J. Ignacio

Dr. Pedro & Conchita Lavadia P )'I’Oll

: Fo[ [hc
2
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
E.S. Garcia - Class 1936 Foundation ; amoun
1
1
1
1
8
3
1
1
1
1
1
1
1
2
2
1
5

Year 20

Joans fr
The nY
shown
amount
66 e

loans W
Studen

Asof D
Assist:

Evangeline O. Olivar-Santos

Gregorio & Rizalina Lim Studen

James K. Yao

UPMASA - Jose Tejaro

Moreno Foundation

Jose R. Perez

Lourdes Baens del Rosario

Nestle Grant

North Texas Association of Philippine Physicians

Salud Borromeo

St. Joseph the Worker Scholar

Tan - Liu

Telengtan Brothers

UP Medical Foundation

UPCM Assistance

UPMAS

UPMASA . Dalope

UPMASA . PEF

CN Cesaria Tan 15

Fabella ignacio 3

Peralta Dolorico 2

Rey Gapuz 1
2
2
1

The Of
With
Office

1

UPCNAAI
Class 1976

TOTAL
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TAB
Sudent Loan Board LE 17. Data on Student Loans Granted during AY 2002-2003
[ .‘H'——v— ———
. First S : e
For the first semester of the Academic — E—“"'s '5‘1?299?3993, MH»_Spcgngl Semester 2002 2003
h o ! Amount No, of
Year 2002-2003, 43 students availed of Students who Vorean Students who
loans from the Student Loan Board. === Rt e | 2vallediof S R
The number of lendees per college is Camp ! 405200 | 3 1350200 |
: in Table 17. Total loans e 20 81.342 50 29 104,822 50
shown 1n la ; _ : CD 1 4,000.00 1 5,452 00 IA
mounted to P 196,849.50. During the cM 4 29,806.75 1 9.00000
second semester, 52 students availed of g': 6 23,236 50 5 12.381 00
9 45,481 00 10 38.83700 |
e P211,526.25. ; |
Joans whichamountedtoP211, CPH 2 8.930 75 3 2147175 |
. TOTAL 43 196,849.50 52 211,526.75
Student Assistantship DR | PR I G s
As of December 31, 2002 there were 116 Student
Assistants distributed in the different preparation of clection materials were completed
offices/units/colleges of the University. Actual before the month ended. The Office of Student
payroll of Student Assistants for the year 2002 Affairs Director met the OSS/OSRs and the
amounted to P1,920,541.43. University Electoral Board (UEB) for the review

of the clection code followed by an all-
Student Disciplinary Tribunal organization-heads meeting to discuss the plan for

a synchronized activities and matters regarding

The Office of Student Affairs coordinated 7 cases

ks (Sal : NC e f . The elects ya ¢
with the Student Disciplinary Tribunal of the USC clection. The  election was conducted

peacefully and orderly last March 1, 2002 and the
elected USC/CSC officers were inducted on
March 15, 2002.  This was the first time that

simultancous elections for the USC and CSC

Officc of Legal Affairs: one for grave
misconduct/cheating, four for misconduct and
two for fraternity-related cases.  Five of these

cases were resolved in 2002, one is still for

- c i o : were held.
resolution, and hearing is still ongoing for one.
Decisions on those resolved  were:  one - Accreditation of Student Organizations
expulsion, two - dismissed; one 15-day
Suspension and the last one, reprimand. The Office of Student Affairs changed the

schedule of filing of apphcation for accreditation
Student Activities Program (SAP) f‘rom July to March to give organizations cnou;:rh
time to prepare the necessary documents and their
plans of activities for the coming academic year.
The p ‘paration for University Student Council The accreditation form was also revised by the
150) ang College Student Council (CSC) committee headed by Dr. ‘Tristan Ramos of the

“lections Started Jast January 2002. The College of Dentistry.  Forty university-based
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organizations were accredited, nine of which

were newly formed.  (Data regarding these
organizations are shown in the Appendix A.)

Manila Collegian Editorial Examination

The Office of Student Affairs conducted last July
13, 2002 the Manila Collegian editorial exam for
three applicants who were all current staff
members of the UP Manila Collegian. The
Selection Board declared Carl Marc Ramota as
the new editor-in-chiefof the student publication,

Selection of the Outstanding Student and
Student Organization

In line with the 20" Foundatio
OSA facilitated the selection o
Organization and Outstanding Student, The
Search Committee was chaired by Prof Samuye|
Go o.f CAS with Prof Teresita C, Mendoz, as ex-

n Year of UPM,
f the Outstanding

International Student Program (ISp)

Fifteen foreign students enrolled for the S“mmc.—,
AY 2001-2002; 35 for the first semester, AY 2(y;.
2003; and 32 for the second semester. The ljst of
foreign enrollees in the University was submiteq
to CHED, Bureau of Immigration, Departmen;
of Foreign Affairs, and the students' respective

embassies.

Guidance and Counseling Program

The services under this program helped students
cope with the demands of their academic pursuits.
Counseling services were made available not only
to students but also to parents/guardians. Other
activities included in-take interview, freshman
enhancement Program, psychological testing and
evaluation; career information and placement,

and leadership ang stress management
seminars/workshops.

The Parent-Counseloy Consultative Network
was launched to estab]

and to foser collabora
stud

ish a working relationship
tion with parents of UPM
beneficial activities. The
ganized themselves as 2
asetofofficers for PCCN that
counselors i planning and
ties of studengs,

ents jn Mutually
parents formally o
council apd elected
works closely with
implcmentingactivi

“Early Detection of

h Emotiona] Wellness,” and
Family.”

faculty
Couns
berwe
proces
usuall;
pmblCI
of effor
the coi
alsobe

Amon
while

seekin
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During the year, 660 individuals availed of

counscling services: students - 510, parents- 145,
faculty-28, employees -52 and others - 67. The
Counseling denotes a professional relationship
between the counsclor and the counselee. It is a
process toward a mutually agreed desired goal,
usually to help the counselee resolve concerns and
problems. As such, counseling entails a great deal
of effort and ime invested by the counselor during
the counseling session. Follow-up counseling is

alsobeing done.

Among the student clients, 44 percent were male
while 56 percent were female.  The reasons for
sccking guidance and counseling were

categorized and ranked as follows:

' Emotional-Behavioral N 589 . 1
' School-Academic Related ,' 479 2
 Home/Family-Related || 374 3
| Physical/Health-Related 247 4
 Career-Related 239 5
| Social/Interpersonal 235 6
| Financial IOZ-JL 7

‘multiple of problem response

Mo :
Mostof the students whe sought-counscling due

0 emot . &
Motional-behayiopa| problems had low-self-
CStee 3 A
M, cxperienced depression and

disapno;
o ,
Ppointmeng iy selft  Students with poor

Study habjg comprised almos

\.

vho Sought Buidance
thers EXpressed df;

ma
Ny course require

t22 percent ofthose
due to academic problems.
culty in concentrating, too

ments and fear of exams.

Pfc
SSUre from Parents

Parentgyoup p as well as conflict with
e famj]
y

members were the most
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common source of family and home-related
problems. Physical and health-related problems
included tredness, poor sleeping habits and
nervousness. It was also noted that carcer-related
problems stemmed from unclear career goals,
uncertainty abouttheir present course, and desire

toshifttoanother course.

Most of these students were advised to have
follow-up counseling sessions. Others were
recommended for psychological testing and
cvaluation and some were advised to shift to
another course, undergo tutorial sessions, ortake

aleaveofabsence.

Readmission cases at the different colleges were
The case

evaluation process involved interviewing,

referred to GCP for evaluation.

psychological testing, and counseling of referred

students. A report of findings with the counselor's

recommendation was submitted to the College

Secretary for his/her consideration before making
decisions regarding the case. A total of 143
readmission and referred cases were processed in
2002, majority of which came from the College of
Arts and Sciences.

The Guidance and Counscling Program also
implemented activities to help the freshmen adjust
and cope with the demands of the pew
environment and the many new situations and
experiences that come their way. Sessions on Self
awareness and Awareness of Others, Team
Building, Study Skills Training, Stress
Management and Time Management were

conducted during the year.

The Carcer Information and Placement Service
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TABLE 18, Size of the University Library Collectio
Library Services

Bound Special
Periodicals Collectiong Materials
The year 2002 was marked by CAs 2,687
continuing efforts ¢o CSII\JAP
implement the University oM
‘lf Library's Modernization Plan CN
il that would further enhance cp
t the library's valye o the N‘l?calp
i studens, faculty and staff 35 , SHs
ll major academijc service upjg of uL
the University, TO&J
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One strategy of the library in  TABLE 19, Statistics on University Library Users

response 1O the increasing
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: UNIT
demand for effective and
efficient service 1s the CAS
CAM
extensive use of nctw'ork CDP
systems in accessing M
information worldwide. CN
CcP
The following table shows the CPH
statistics of clients/readers NEOHP
E . SHS
served by the University UL
Libraryin2002. TOTAL

Students  Faculty/ Reps Admin

Residents Staff
17,628 1,754 1,275 1,428 2,133 24,218
115,287 162 73 50 26 115,598
24,750 524 46 21 895 26,236
156,152 46,550 3,615 3,751 7,619 216,667
13,089 212 52 205 180 13,738
45,984 165 - 62 118 46,329
18,593 1,308 1,253 767 1,060 22,,981
104 16 3 - - 123
33,914 2,916 - 991 3 37.824
23,166 260 1,092 594 848 25,960
447,667 53,867 7,409 7,849 12,882 529,674

The College of Medicine

library (the FB Herrera Library)served the most
number of clients that included students, faculty,
PGH fellows and interns while the College of
Ans and Sciences ranked second with a total of
115,598 users.  Library hours in these two
libraries were extended in response to the request
for longer library hours. From a total of 578,700 in

2001, the number of users decreased to 529,674 in
2002.

Learning Resource Center
The goal of the Learning Resource Center (LRC)

% 10 provide and carry out learning assistance
Programs for students to enhance and enrich their
Qu'alny of life on campus. Among the programs
being implemented by the Center are:

LRC-ROTC Tutorial Program

Th
of ;OF(’)'IOgram, started during the Second Semester
% -2002, provides an alternative to Military
C . K
up i designed for the ROTC cadets of
Manila jp

'clf:u’csc 5 fesponse to the program's Civic
fVice component (CWS). Cadets who

B .,

are very good in Math, Chemistry and the Natural
Sciences act as tutors and are required to render at

least four hours per week or 54 hours per semester

to help fellow students who have difficulty in these
subjects. At the end of the semester, the
cadet/tutor is evaluated by the tutees and the LRC

Director.
Mock Departmental Examinations

This is designed to give students a sneak preview of
how the departmental examinations are
presented. The questions are prepared by the
Volunteer Tutors and checked by faculty handling
the subject areas. Discussion follows right after

the examination.
Computchutorial for Freshmen

The tutorial is conducted every first semester of
the academic year. The freshmen spend one hour
at LRC for the discussion of the basic computer
operations and a brief talk on students’ privileges
thatthey can avail of at LRC. Tutorsareseniorand
junior studentsof BS Computer Science.
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Tutorials

Tutorials were conducted in the following
subjects:  Chemistry, Mathematics, Physics,
Computer Science and Communication. Below is
the comparative number of students who availed
of the tutorial program of the LRC for the three-

yearperiod (2000, 2001 and 2002).

Figure 4 below shows a remarkable increase in
the number of students who availed of the tutorial
services brought about by the LRC's intensified

Promotional campaign for more volunteer tutors 2003. ‘These tutors continued to excel in their
and information drives about the services offered academics and have improved their human
b & . -

y LRC.29 relations with peers.

The number of volunteer tygors likewise
increased from 20 g uring the Second Semester of
2001-2002 to 29 during the Firse Semester of 2002-

Instructiona] chhnology Room (Computer
Room)

Servicing 9 percent of the UP
Manila's togy] student population,
LRC completed jts database of
Students' record using a Windows-
based Program for 3 faster and
better Serviee, ... The LRC
C°mPllter Room js also the venue
for differen, classes (Soc Sci Res
19?, Bio 199 and Math 130) that
Utilize ¢pe Statistical programs

CY 2001 Fig. 4 C°’“Darative Nump, SRl i the Computers during

cop cv%@ﬁ'ti'g)do'éRc Tutoﬁa?%%egnrts I Son Just recently, LRC
am aUnched a

few and informative
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summer Bridge Program

Thisisan intensive general skill developmentand
enrichment coursc designed to bridge the gap
petween high school exitand entry to the first year
at UP The program aims to help students adjust

10 the academic environment of UP even before
the start of classes. For the year 2002, 38 incoming
freshmen were required to attend the students.
However, only 19 or 50 percent actually

attended.

Monitoring and Evaluation of Student

Performance

LRC continued to monitor and evaluate student
performance in various subjects in the following
areas and with the most number of failures/drop-
outs reported in Chemistry, Communication,
History, Math, Philosophy, Physics, Social
Sciences and Zoology.

National Service Training Program
(NSTP)

The implementation of the National Service
Training Program (NSTP) among incoming
freshmen students was started with the
ppointment of Prof. Esmeralda Perez as
COO.rdinator of the program and with the
designation of coordinators for each component
o.f the program, The Office of Student Affairs

15€ actively Participated in the planning and

impltmcntation ofthe NSTP
The ®Stablishmen; of

R:aining Program (NST
Public A, No.9163 s

the National Service
P) was provided for by
gned by President Gloria
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Macapagal-Arroyo on January 23, 2002. The
program aims to enhance civic consciousness and
defense preparedness among the youth by
developing the ethics of service and patriotism
while undergoing training in the following service

components:

* The Literacy Training Service (LTS)
develops students to teach literacy and
numeracy skills to school children, out-of-
school youth and others in the marginalized

segments of society.

* The Civic Welfare Training Service
(CWTS) refers to activities that contribute
to the betterment of life for the members of
the community or the enhancement of its
facilities especially in health, education,
environment, entrepreneurship, safety and
recreation, as well as social activities that

will upliftthe morale of citizenry.

® The Reserve Officers Training Corps
(ROTC) aims to instill patriotism, moral
virtues, respect for the rights of civilians,
and adherence to the Constitution.

Each component consists of lectures and field
work/practicum. Under CWTS, students rotate
in various services at PGH, while under LTS,
students join the Pahinungod volunteers on a
temporary basis, in teaching, literacy, and
numeracy skills to students from different Metro
Manila public schools. The mechanics of the
ROTC component remain the same except for
acceptance of female students accepted in the
program.
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To encourage the conduct of more

researches, UP Manila provided more
generated

and better research facilities,
more research grants, and increased its

faculty research items.

The Chancellor of the University of the
Philippines Manila stated in one of his official
activities that the essence of university education
is the generation of knowledge and research is
basically the mechanism for this search for
knowledge. As the health sciences center, the
University is a trailblazer in health research in the
country. Since its establishment as an
autonomous university, many major findings in
health research have originated in UP Manila,
and have been the work of UP Manila researchers.
Important breakthroughs in liver diseases,
newborn screening, herbal medicine, prevention
of blindness, biotechnology, and others were

generated in the research laboratories of the
University.

With the establishment of the National Institutes
of Health (NIH) in UP Manila by the UP Board
of Regents at its 1094" meeting on January 26,
1996 and by Republic Act 803 on 13 February
1998, the University's commitment to support
research and development embodies nationa]
vision of “health forall.” The goalofthe university
through NIH is not merely to sustain the capacity
of the present health care system but more
importantly to build the nation's capability for
research and development because these will lead

to the improvement, effectiveness
b}

ofthe system. and efficiency

NIH is dcvcloping an cxisting Pool of resea h
rc

faculty and staff ino scholars wigh, enh

capacity not only for teachingang Practice b i

for research, publication, and applicagi, mfalso
n of the

latest findings and utilization and application of

technology in health.

NIH, in cooperation with other government and
nongovernmental agencies, is tasked with
supporting the national health objectives through
a research agenda. To attain development and
improvement in the research agenda, NIHis
complemented by eight research institutes:
Institute of Ophthalmology, Institute of
Biotechnology and Molecular Biology, Instituteof
Clinical Epidemiology, Institute of
Pharmaceutical Sciences, Institute of Humin
Genetics, Institute of Child Health and Huma?
Development, Institute of Health Policy
Development Studies, and the Ear Institut®, the
newest institute created during the BOR 1156
Meetingon November 29, 2001.

Although most of the institutes were established®
prior years, it was during the chancellorship of D
Alfredo T Ramirez that the various jnstitut®
strengthened their research capacity and in¢r® i
the outputs, The creation of the positio? of the
Vice Chancellor for Research providcd the

me ; ; jversity's conee”
: t.:hamsm to emphasize the University’s €
Orintensified research.

ﬁ]ipinos.

UP Manila continued
the following agend
University Research (
July 2000, as springb
program and develog
redound to the interes
priorities:

* Research as bas
* Research with
* Knowledge-op,
» earch i su|
. Contractcd res




ind applicationof |

- government and

is tasked with
bjectives through
Jevelopment and
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%
3

s spr'mgboud toward health policy
development that will ultimately
mdbund% die'mmut of national health research

ﬂﬁutchas basns for program development
~* Research with commercial potential

. Knowledge-oncnted research
* Research in support of ongoing programs

Cmtmqed research

‘8

In mmphshmg the aforementioned framework,

' imitted to complement its priorities as
M (a) science and technology, (b) social
W ﬁ arts and the humanities, (d)

W@m@nt educanon, and, (e) the health

reh Distinction Awards
i notable awards received by UP
ehersduring the year in review:

s 3¥°ung3cientists
“emy ofScience and Technology

Depanrnent of. Surgery, CM-PGH

® Special Citation
Most OutstandingMonograph Award
National Academy of Science and Technology

¢ “Inherited Disorders of Metabolism in the
Newborn: A Guide for Primary Physicians”
Institute of Human Genetics

Research Breakthroughs
Institute of Ophthalmology

3" National Survey of Blindness. This was started
in September of 2001 and ended in May 2002
where all the staff members of the Institute were
involved. Specified regions of the country were
visited/surveyed by assigned groups from the
Institute and assisted by MRTP graduates in their
corresponding provinces. This survey was funded
by the Department of Health and the Christoffel
Blindenmission.

Institute of Biotechnology and Molecular
Biology

Biological Control Agent Project: Development
and Optimization of Some Promising Plant Products
as Broad Spectrum Mosquito Larvicides.

Institute of Clinical Epidemiology

Baseline Survey on the National Objectives for
Health (BOSNOH). This study provided baseline
estimates of health indices like immunization and
breastfeeding practices and use of preventive
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measures in infections. The survey data .w11.l‘bc
used by the Department of Health to pnonu?e
health targets and to develop new targets 1n

healthcare.

Evaluation and Development of the Philippine
National Health Research System (PNHRS). This
was done in collaboration with the Department of
Health, the Philippine Council for Research and
Development and various GOs, NGOs, and
academic institutions of the Philippines. A work
planwillbe presented to the PCHRD Governing
Council this year. PCHRD was chosen by the
panel members to spearhead the project. This
project aims to consolidate the resources (human
and technological resources) in research and to
maximize collaboration among research agencies
inthe country.

Cervical Cancer Screening Program. This study
identified acetic acid wash with and withouyt
magnification as the cost-effective screening too]
in the detection of cervical cancer and jts

precursors in relation to establishing a Natiopa]
Cervical Cancer Registry.

Periodic Healtb‘Examination (PHEX ) Study. This
study involves the development of Philippine
Guidelines on periodic health
covering a variety of disease
guidelines are in he di
development,

€Xaminatjons
conditions, The
flerent phages of

“Burden of lllness of Smoking: Iis Implication, on
Health Policy Development and Health Services
Organization”

“Process and Policy Implications of Aging: Touy, "
An Integrative Mechanism for Quality Care Jor the
Elderly”

“Substance Abuse: An Integrated Approach Towary
Substance Abuse Prevention and Control” The
RTD identified the following directions for 5
national policy on alcohol: (1) increasing real
prices of and taxes on alcoholic beverages; (2)
restricting consumption; (3) controlling the type,
times and locations of alcohol advertising; (4)
increasing access to affordable treatment and
rehabilitation services; (5) providing public
education on the negative effects of alcohol use;
(6) passive measure like warning on labels; (7)
Placing strict controls on product safety; and (8)
imPlcmenting appropriate measures against the
illicit production andsale ofalcoholic beverages.

“Women's Health: Towards the Development of a
Gender Sensitive Policy, " The current move toward
people €mpowerment has brought about a
growing concern for the marginalized sectors of

soci ied i
clety. It has been recognized that in many
countries, Women

of such margin.:

t Program to ensure gender
X In varjoys health policies and
ra :

grams. As Partof this glohg] concern, women's

hea] .
Alth Eroups ip the Philippines have pushed for
fecognition of the

Scnsitization

need to develop appropriate
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i policy ©© ensure women's health. The task
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is ¢normous and re :
develop a holistic perspective.

quires a multisectoral

approach o

«The Effects of the ASEAN Economic Crisis on
HIVAIDS Programs in the Philt'ppincs.'-’ Tl:nc snlldy
was designed to describe the economic situation
in the Philippines from 1993 to the present. To
Jescribe Philippine trends of the following since
1993 to the present: a) Health Service Production,
b) Health Service Utilization, c) Prevalence of
HIV/AIDS among selected population groups d)
Prevalence of Behavior Risk Factors and e) Policy
Research. It aimed to determine the relationship
between changes in economic conditions and the
identified country trends; the nature and
magnitude of the problem in terms of its impact

on HIV/AIDS prevention and control in the next
millennium and the policy implications of the
current and forecast scenario.

Philippine Health Care Factbook. Outputs from
this project will serve as an initial databank of
basic health and health management
nformation; major research findings and
rcc?mmcndations, policy recommendations,
ICglf!ative proposals, enacted legislation and
Position papers; cyrrent bibliography and other
Uselul references for health policy and

m
or’"fgc.mem studies and for health
mi':llhauons' d°Ci‘i°“'making processes. The
C
1 budgctp ha;c e el lag May 1999 with
0
Factbog P64,300. The publication of the

Solclyﬁ:nd:;s completed by October 2002. Tt is
H by Nationa| Institutes of Health.

ealy),
P Human Resource

Supply and A
'm a
%Y Profession (Phae Pply and Demand:

11). Study results will
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be utilized in policy development and relevant
professional program changes such as the future of
Health Sciences Education (FOHSE) within the
University of the Philippines Manila, the Health
Sciences Center of the UP System, as well as, in the

whole country.

“Tracking Medical Graduates of Medical Schools in

the Philippines.” The purpose of the study is to

determine the practice profile of medical

graduates in the Philippines. Specifically, the

study aims to (1) describe the demographic

characteristics of medical graduates as to age, sex,
medical school graduated, residency training and
place of practice; (2) determine the reasons for
their choice of specialization and location of
practice; (3) discuss practice profile as to affiliation
with private or public sector, practice setting,
income classification, type of patients, academic
and professional activities; (4) describe career
satisfaction and adequacy of training; and, (5)
determine needs for further training or CME.

“Career Profile of Dental Graduates in the
Philippines.” Results showed the existence of
adequate stock of dentists in terms of dentist to
population ratio. Unfortunately, they are unevenly
distributed geographically and their services are
not efficiently utilized for various reasons. A
multisectoral approach to resolve the problems
emerged from this study.

Institute of Human Genetics

Newborn Screening Program. One of the
significant activities of the Institute is the
institutionalization and nationwide

implementation of the Newborn Screening
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2001 I

Program in the countr?'. :
Government support 1n ?hls . :; r“"" '8
i ce
endeavor has been evnficnt sin ? s ;
1999. Newborn Screening used to ’ 4 2
" be a Study Group Project but it ; ! -
i iti vital health i 2
gained recognition as a vi 5 ; :
program from the Department of | . pac : '4 '1 ‘ | .

Health (DOH) in March 1999, as it NIH :7, : g : : 0
was included in the Child Health NZ::P ! : : : 2;1 :
| 240
2025 Program. ngcc. then, e & o & g

newborn screening evolved from a

project to a PROGRAM status and
became a collaborative endeavor of

Source: Office of Research Services. UPM-NIH

LE 20. Comparative Research Outpuyt, 2000.g,

=

"'ﬁtmoﬁnumbC'Ofap‘

18 o L b Foo
the Department of Health and the 16 ‘ % Shown 10 F g
i i = ; a b o of funding
National Institutes of Health, 14 B ] g mount
‘University of the Philippines :: .:‘f{ ! 4 B s
Mapila through the Institute of 8 :‘g :
Human Genetics. L : }4 ,1 ‘-;, Colleg of Public H
4 — —R
Efforts toward national 2 W - _ _% »-mhadthclargcstan
implementation have been % 1BMB | ICE [iccHD| 1HG |IHPDS| 16 s 1 Mng, both in loca
undertaken with the creation of a  [JNo. of Researchers | 2 2 18 4 11 h‘_m_x_.mncics. CM,
National Technical Working Fig. 5 kel e o ¥ e

Group at the Department of
Health. This is composed of
fepresentatives from the prime implementers and
policymakers the-health
- department, local government unit, private,
public, and nongovernmenta] sectors.

of the program

Program jg 5 nationwide
lated ¢ make Newborp
nd avajlapje to all heajep,

scale are being formy
screening accessible 5

facilities in the country,

Research Output

Inthe last three years (1999-2001), UP Manila had
a total of ] 253 ongoing and 1,162 completed
rcs.earch Projects from seyen colleges and four
units, On ap average, UP Manila produced 387
.complctcd researches each year,
In review, there were 231 reported completed
rGe:;aei:l;c; Th.e Collcgev of Mcdicine/PhiliPPinc
numbemf,:*P"al (CM/PGH) had the highest
e Nmopolr_ted c.ompletcd researches followed
Entivn nell Ins?tutcs of Health (NIH). The
oo cca th Scxcgccs Posted the least number

Ompleted Tesearches,

Duringthe year
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100 #
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oy 33] reported a0

Thtl'c were
researches in UP

agn GH had 0 "
ia 5002, CM/P a T — camp|cas | cp fomrad oN [ cp | cpH SHS | NIH
the highest aumber of reported -OfPessarchers] 10 |24 | 6 |1 ] 6 | 10 ] 2| 6 ] 0] 10e
ing researches followed by Fig. 6 Ongoing Researches as of end of 2002

the NIH. Of the 331 ongoing
rescarches, 66 percent  were 16,000,000
pasic research, 24 percent were 14,000,000
applied research, and 9 percent
were experimental
development. The CM/PGH 10,000,000
had the highest number of 8,000,000
basic researches, while the NIH
had the most number of applied

researches. Shown in Fig. 7 is. 4,000,000 IIIl

12,000,000

6,000,000

the amount of funding for 2,000,000
ongoing researches.
0 -~
Th ’ =3 CAMP| CAS | CD CN | CP | CPH SHS | NIH
¢ College of Public Health Bl Peso | 1161105 | 3210000 25000 13231500 1.100810] 1.18000 1517400 o o |iess150
; (CPH) had the largest amount " Dollar ° 20,000 o | a3 l 0 0 z.mﬁ'] L) L ()

__._—e—’:/ of ﬁlndin bo[h i
Ps__ - o b 4 in docal Sl Fig. 7 Amount of Funding for Ongoing Researches2002
’#;‘/- ign currencies. CM/PGH

o 7 %as second in terms of local 80
funding, As for source of
70

funding, most of the funding

e,
ted Prvate local agencies. 50
. (Fig )
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eal 30
[t,’d 20
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&'tematlonal 0 2 0 13 0 0 0 0 0

Fig. 8 Sources of Funds for Ongoing Researches, 2002
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Strengthening Research Capability

Research Faculty Profile

The National Institutes of Health was allotted
research faculty positions to boost its x:csca.rch
capacity building. The implementing guidelines
for the research faculty was approved in October
2002, to allow research faculty to have time for
rescarch and for academic activities. These
guidelines included the criteria for promotion and
for permanency. The research faculty come from
the other colleges and units of the campus.

The research faculty profile is shown in Table 21.

TABLE 21. Distribution of Research Faculty, 2002

IR I IR [CE in collsboration with UPCM-

nology and Library

Information Tech

The National Institutes of Health launched
very first website at M—UMMM
The site features the background and objectives of
NIH including its partner institutes and study
groups. It also maintains an equipment g
available in the said facility.

Aware of its role as scientists and academicians jn
this premiere university in the health sciences,
NIH launched a UP Manila Specialists Bureay
through its web at http://reslink.upm.edu.ph/. The
intention of this technology is for university clients
to peruse over the website and search for experts
and researchers along with their specialty fields.

National Institutes of Health 3 Primary appointment DCE'_ ® mamta.mmg e
Institute of Human Genetics 4 With joint appointments at collection of books, journals, software,
e B ) mmm“ Pediatrics and other resources on clinical
al joint appointment at De t . < ot e
Human Development of Pediatrics Painen epidemiology and related disciplines
Institute of B:technologyand 1 while ITHPDS offers online access of
Moleeuhr Wy
i abstracts of its researc e und
lnsEmute of Clinical » 9 With foint appointment at varioyg b ¥ H s and, 1
i ‘P‘d::“‘:’bgy departmentsoftluCollageofMediclne v2le discussions at
rinstitute 3
% c")"t:’r'h’fg"m'ntnwnutme Dept, of Y/www.upm.edu.ph/ihpds. The site
nolaryngology and He tun .
Institute of Ophthalmology Neck Srugery - featgres are updated monthly. Briefing
; Full-time researcher (Permanent) Papers/ executive summaries of recently
Full-time resea :
4 Part-nfnn: msur:‘t: ey conducted round table discussions or
4 | Part-time reseémherr: :TP:mn::: nt)) fesearch studies are also featured on the
4 ‘ ry. :
College of Medicine 3 U"""’"“V“e“mh/\smre, THPDS website. Inquiries and
1 ; g
g:ll:: :ff:uu::!c x:m| e suggestions can be given online about
cal
 Professions : the Papers, studies, and issues postedon
College of Arts and Sciences the site,
4
TOTAL 59

re : ;
searchers 1o access its library

collect; :
lections apq researches in the mais
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" @;éﬁiﬂl grant from PCHRD, the Institute of

Human Genetics was able to provide some

per hospitals with computers to be used for

wordination and commun
dso given the [HG CD that promotes and

b the various services and achievements

ication. They were

of the Institute. To provide better services and
produce quality researches, the Institute’s
computer network system has been upgraded and
maintained as a state-of-the-art database system
forits laboratories and units. The institute has a
collection of up-to-date references and materials

ongenetics and related fields.

In coordination with the Institute of
Pharmaceutical Sciences, the College of Pharmacy
acquired in 2002 two drug information databases
which will be useful to researchers in the
preparation of project proposals and reports,
namely: e-Facts and Medical Access 2.

Governance and Administration

T :

O Steamline the methods of releasing research
fuads, he Previous cash advance system was
hi 8ed o research grant system. This allowed a

. dmount to be released to multiple
a4, atone time, with succeeding releases

< Submission of progress reports and
Statemengs,

Another development was the transfer of the fiscal
management of the accounts of the Institute of
Human Genetics to the UP Manila system. This
allowed the integration of the various research and
services activitics of the institutes into the
university accounting system.

Problems that need to be addressed to attain strong
internal capabilities in the management and
monitoring of research activities are lack of
administrative support and operating budgets;
lack of a research honoraria scale; lack of reliable
research funding; need for administrauve staft for
the institutes; no established policies on fund
management; unclear policies on foundations and

utilization of space problems.

Publications

The University continued to recognize the
research output of faculty and research staff
through internationally peer-reviewed journals
and publications of book chapters (Table 22).
Faculty research was given a premium during the
present administration with the
institutionalization of the International
Publication Awards for Academic Distinction (for
articles published in International Scientific
Institute (ISI) indexed journals, and for books and
chapters published by reputable publishing

companies.)

During the year in review, a number of faculty
members were recognized for their published
researches with Academic Distinction Awards.
Table 23 shows the number of international

publications thatwere recognized.




TABLE 22. Data on Publications by College/Unit, 2002
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UNIT pUbI'_izgz:ilons 'géle;{:::?{)ttlii))r:;l Monographs CB};?;;Z;
CAMP 1 1
CAS 1
CD 2 1
CM 44 22
CN 4
l'
CP 1 3
NIH-I0 2 40 1 3
NIH-IBMB 1 0 0
NIH-ICE 9 7 1 3
NIH-IPS 8 1 0 0

“paper presented in International Congress

Through the Information, Publication apq Public
Affairs Office (IPPAO), UP Manila continued
publish the UP Manila Journal, the Up Manij,
Bagumbayan and the UP Manila Newslette,.

IPPAO also published a landmark book, the
Philippine Health Care Factbook which js 2
compendium of essential health and heajg.
related information for health policy developmen
decision-making and program planning,

In addition, the office also provided technical anq
publicity assistance to various University and
college celebrations and events such as the
Commencement Exercises, the Foundation Week

in October, and the Christmas celebration.

It provided promotional materials such as posters
forthe Gems and Jewels Award, souvenir program
for the foundation week celebration and the
Community Wall News.

IPPAO consolidated the views and comments of
faculty members from the different colleges/units
on the Medical Malpractice Bill and prepared UP
Manila’s position paper in the proposed bill which

was forwarded to Con gress and Senate.



TABLE 2

Medicine

i Medicine
|
|

Vediine & NIH

‘Public Health

|
\Public Health
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3. 2002 International Publication Awardees (Journal Articles)

Medina, Vicente O. ]

Ngelangel, Corazon A.

Ngelangel, Corazon A.
Ngelangel, Corazon A.
Wang, Edward H.M.

Uy. Harvey S.
Felizar, Loreto B.

Matsuda, Maria Lourdes
Cutiongco, Eva Maria C,

Leonardo, Lydia R.

Leonardo, Lydia R.

Histopathologic Study on Pulp Response ta
Single-bottle and Self-etching Adhesive
Systems

Evidence for Chlamydia trachomatis as a
Human Papillomavirus Cofactor in the
Etiology of Invasive Cervical Cancer in

Brazil and the Philippines

Male Circumcision, Penile Human
Papillomavirus Infection, and Cervical
Cancer in Female Partners

Cancer and the Philippine Cancer Control
Program

Ropivacaine-lidocaine versus Bupivacaine-
lidocaine for Retrobulbar Anesthesia in
Cataract Surgery

BRCA1 and BRCA2 Mutations among
Breast Cancer Patients from the
Philippines

Difficulties and Strategies in the Control of
Schistosomiasis in the Philippines

Regional Network for Research,
Surveillance and Control of Asian
Schistosomiasis (RNAS)

Operative Dentistry, 27:330-
342, 2002

The Journal of Infectious
Diseases, 185:324-331. 1
February 2002

The New England Journal of
Medicine, 346 (15): 1105-
1112, 11 April 2002

Japanese Journal of Clinical
Oncology, 32 (Supplement 1):
S$52-S61, 2002

Journal of Cataract &
Refractive Surgery, 28 (6):
1023-1026, June 2002
International Journal of
Cancer, 98 (4):596-603,

1 April 2002

Acta Tropica, 82:295-299, 2002

Acta Tropica, 82:305-311, 2002



Filemon Elefante
International publication awardees 2002 page 42 PDF


¢ WA ETY)

" { A R
® e

v 9

A

08 ez

ANNUAL REPORT 2002

UP Manila's linkages and extension
services serve as venue for the
University to reach out and help
communities, and other governmentand
private institutions benefit from its
expertise and, in turn, be enhanced by
the relationships and interactions. Apart
from the volunteer activities conducted
by the Ugnayan ng Pahinungod, UP
Manila implements community-oriented
programs and projects in collaboration
with other agencies with which the
University has established linkages for
training, research,
activities.

and service

Linkages

Linkages were maintained primarily for faculty
training and development and collaboration in
rescarch activities. (See Appendix B for the Liss of
Institutional Linkages)

The College of Allied Medical Professions has
formal linkages with Radford University for
research, and with the San Diego State University

for training. It has also formal linkages with

various government and non-governmene

agencies, also for training and research,

The College of Dentistry had taken initial steps
for the establishment of an institutional linkage
with the Tokyo Medical and Dcntal Univcrsity 3
A memorandum of agreement for collaboration
mutual consultation and cooperation in ora;
health and informatjon campaign was likewise

AN -‘«amncmw.mmg},g;%

signed between the College of Dentistry and Oy,
Lady of. ‘Abandoned Parish in Sta. Ana, Manila, A
numberofits faculty membersgave lectures during
seminars/workshops, conferences and rendered
community services for various dental community

outreach programs throughout the country.

The College of Medicine continued to collaborate
with local and foreign agencies in carrying out
joint activities. Among the important linkages of
the College are with CHED, DOH, APMC, and
the University of Washington. As a Center of
Excellence in Medical Education, UP Manila
College of Medicine receives a yearly grant of P3M
for faculty scholarships, conduct of seminars and
workshops in teacher training, production of
teaching videos, and support to the library. The
Department of Health continues to support the
Postgraduate Institute of Medicine programs that
include holding of circuit courses throughout the
country with a yearly grant of PIM. As an active
member of the Association of Philippine Medical
Colleges, CM participates in planning and
implcmﬂlting policies and programs that will
improve medical education and make it
responsive to the health needs of the people. An
ongoing agreement with the University of

Washington provides a fellowship program in
medical informatics,

Fd(?Wise’ the College of Public Health continued
;t.s linkages with Joca] and foreign organizations.
n May, 2002, it hosted the Nutrinet Meeting.

T B TVe Sy
he GTZ initiated 5 meeting hosted by the

College of Pub;c Health with Mahidol University
and Kh

= on Kaen University (Thailand) for
;‘:03' e °ﬂ'§l"ll\g of the MS Epidemiology
gram by distance education. As the Regional
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Centre for pPublic Health, Hospital
\dministration and Environmental and
'O“upa(ional Health for the Southeast Asia
vfinisters of Education Organization Regional
Tropical Medicine and Public Health Network
(SEAMEO-TROPMED Network), CPH hosted
2 conference on distance education held in
November. With its ongoing linkage, two
faculty members attended short courses in the
Swiss Tropical Institute in Basel, Switzerland.

During the year in review, NTTC-HP signed a
memorandum of agreement with Hanoi Medical
University (Hanoi, Vietnam).  This institutional
link entailed the planning and conduct of a short-
term course on evaluation of student achievement
forfaculty members of eight universities under the
umbrella organization of Hanoi Medical
University.

The UPManila Committee on External Linkages
oncepualized the “Gems and Jewels of UP
Manila”, considered to be the most distinguished
“ard in the University, aims to recognize
*standing individuals and institutions that have
bm)gi"""g Prestige and distinction to UP Manila.

Extensi
on Services and Con inuin
ducation, : o

ht $
€0, : . ; %
inclyg Pe of extension services in UP Manila
Cs C s . .
°Mtinuing education programs,

lcchnology i

disser, - d Packaging information
meatiOn
ltCh'\icals

Programs, consultancy and
Crvice 3
Pogramg % and community development

“Bdereq Mogy] '8 part of extension services
st SR S
Y by faculty are participation in
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various activities as consultants to other
government agencies and health-related
organizations, oras speakers, lecturers, facilitators

Or resource persons in conventions, training
workshops and seminars.

During the year in review, several faculty members
of the College of Arts and Sciences were tapped by
the Commission on Higher Education to design
the seven-cluster Organizational Development
Program that includes tcam-building and
leadership modules.

During the year, the National Institutes of Health
organized bi-monthly Faculty Research Forum, a
symposium on genetically-modified organisms, a
round-table discussion on successful newborn
screening advocacy. Other units conducted their
regular postgraduate courses and seminars which
served not only as extension service but also as a
source of funds for the unit. After much
deliberation and revisions by the Executive
Committee, the Office of Extension and
Continuing Education was able to finalize and
implement the Guidelines for Conducting Non-

Degree Continuing Education Activities

Al. CONFERENCE ON
it gor  Coliege of
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(NDCEA) in UP Manila last February and
became fully operational in October. The
Guideline aims to identify and tap/utilize experts
of the University in strengthening UPM's
extension and continuing education services,
improve marketing potentials of the postgraduate
courses, and for resource-generation purposes. It
includes details from the proposal to the
implementation and monitoring up to the post
activity preparation phase of conducting NDCEA
in the university.

Also included in the guidelines is the collection of
the two-percent Administrative Overhead Cost
per activity's gross income. The fund will be used
for the following purposes: a) to help shoulder
maintenance and other operating expenses of the
University; b) to provide assistance to academic
programs, such as the acquisition of equipmént,
supplies and materials in support of such
programs; c) to help upgrade teaching and other
library resources; d) to improve the marketing
strategies/potentials for the postgraduate courses
in the University; e) to disseminate information

TABLE 24. Data on Extension Services and Non

Education Conducted in 2002

regarding experts/expertise of the proponen;
department; and f) to market experts/training
modules through publications, inclusion in wep
sites, and other UP System-based media.

Aside from NDCEA, extension services were also
rendered, mostly on giving free lectures and

training courses.

Table 24 shows the number of extension services
as well as the number and nature of non-degree
continuing education activities conducted by

different colleges during the year.

Ugnayan ng Pahinungod

The Ugnayan ng Pahinungod is the volunteer
service program of the University of the
Philippines. In UP Manila, the Ugnayan ng
Pahinungod continued to reach out to thousands
of underserved Filipinos through its five program
packages. These are the Educational Assistance
Program, the Community Health Program, the
Community Social Welfare Program, the
Advocacy Program, and the Research Program.

degree Continuing

ST, T NONDEGREE CONTINUING EDUCATION PROGRAMS \

UNIT LW CER| Refresher  Workshops  Technical Seminars Others ‘:

Lectures 1S TOTAL :

|

CAS 23 = 1 % % : s

CAMP - 2 3 8 2 2 !

cD 9 % e " 4 B ? }

CM/PGIM | 14 4 2 9 5 ¢ i

1

CN - L 2 3 3 ‘: 31 |

cP 4 2 % 1 % 7 F

CPH “ % i 5 % « 3 |
NTTC-HP 27 23 2 @ - .-
NIH 1 . ) : 68 8
SWF 3 o 2 : : 3 -
TOTAL 54 8 12 o = 2
10 3 27 60




the volunteer
rsity of the
Ugnayan ng
to thousands
five program
al Assistance
>rogram, the
»gram, the
-h Program-

gc has a number of
srogram packages are geared
ng invaluable service to

‘j'munitics in the areas of

éd@donal Assistance Program secks to
Tmlhcquality of public education system in
@ofsldus enhancement and human resource

ygmentation Among the programs under this
‘ 3 . .
W;ymTutorial Services, Affirmative Action,

Sports Science and Wellness, Teachers'
Declopmentand Gurong Pahinungéd.

For the first half of the year 2002, coordination
wih the local government offices of Ifugao,
Quinno, Camiguin and Kalinga was done to
popose the implementation of the Affirmative
Adion Program and the Teachers' Development
Program,

Volunteers were also deployed to various public
*"_ery schools under the Service Learning
0P""ﬂ“’mgram. Under SLO, students partake in

work in lieu of academic ‘coursework.

ANNUAL REPORT 2002

Some 129 volunteers were deployed to nine public
elementary schools  Manila. The volunteers
conducted storytelling sessions as well as tutorial

sessions to the students. The volunteers served
almost 600 pupils.

During the deployment of volunteers, feedback
sessions were held to monitor the activities of the
volunteers. At the end of the semester, culminating

activities were held 1o formally close the program.

The partnerships with and assistance of the
Division of City Schools in Manila, the
Department of Military Sciences and Tactics and a
number of faculty members from the College of
Arts and Sciences contributed to the success of the

program.

About 145 volunteers were deployed to two public
schools during the first semester of AY 2002 2003.
The volunteers were deployed under the Service
Learning Option program. Under the program,
the volunteers provided storytelling to almost 803
pupils. Prior to deployment, the students were
given an orientation and training. To formally
conclude the program for the semester,

culminating activities were held.

The Ugnayan ng Pahinungéd has also been part of
the National Service Training Program of the
University. Pahinungdd provides assistance to the
NSTP by conducting training and assisting in the
deployment of students under the Luteracy

Training Service of NSTP.

In preparation for the deployment of students,
orientations and training were given to the

2 . N Targs ]
students. A whole day orentation was given

! TP iscuss the role of
discuss the NSTP and to di
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ERVP, almost 4,000 patients we
i 6d inthe program Trainingswel’cgi"cn Thl’OUgh tr{c t, a feedb. k : %
Pahinung fn»t ep g' y Ry served. During the deployment, a feedback sessiop
on storytelling techniques and o was held to monitor the volunteers. A debrieﬁng

tutorials to equip the students with the needed
skills. A total of 332 students were trained and

oriented for the program.

activity was also conducted at the end of the
deployment to process the experience of the

volunteers.
Finally, the Teachers Development Program was
held in November 2002. Through the assistance
of Congressman Junie Cua, 75 public high school
teachers from Quirino province were given a

weeklong training. Ten volunteers were deployed
under the program. On the other hand, residents of a barangay in

Bataan were given a family planning seminar.

Finally, two health training sessions were
conducted under the Health Training Program. A
sex education class was given to the wards of AS]-

Senden Homes, an institution for street children,

Community Health Program

: R In the second half of the year, 19 students and
sy Gostmnatty H‘calth Prigiim piovides et doctors volunteered for the program. The students
assistance and sharing of knowledge to alleviate

o 3 organized deworming activities for street children.
the existing health concerns in underserved

The activity was held at institutions for street

communities. The programs under this category children where 105 children ————

are the Health Missions, the Health Training, the
Emergency Room Volunteers, and the Disaster

Aside from the deworming activities, Pahinungéd
Management.

is also preparing to provide training for the social
Under the Health Missions Program, 415 workers of ASI-Senden Homes.
volunteers participated in 45 health missions,

Community Socjal
These medical, dental and surgical missions s Welfarergmm

served al:?o.ut ..8,770 Filipino from more than 70 The Community Socja] Welfare Program
communities in Metro Manila and 18 Provinces promotes the interest and welfare of some
et e Mmarginalized sectors of society. The programs
' incl i '
Meanwhile, the Emergency Room Volunteers P:)u:Cd et st by Bmmenion S
Program deployed 60 volunteers during the g maﬂdthepfogfam e o
summcrlbrcak and 51 volunteers during the The Summcr Immersion Service Program
:»icmcstmf brca[l]c.Pl:gr o deploymcnt, volunteer deployed Nine students from different colleges t0
octors from UP-PGH 8ave an orientatjop i
. and the provinces of Mi
i ) indoro, Benguet, and Quezon
g to the volunteers. The training was givep, The volunteers lived wj & 1 ; hree
by volunteer doctors from various UP-pgy weeks,  pp: with the community for thre
e : .~ Mo to deployment, a three-day
orientation ap4 trainj f
; ining was held at UP Los Bafios
or the

v . ot .
Ol“m°°l's- Site visits and committec




ns Were
Ogram, A
Is of AS].
childrep,
angay in
nar.

ents and
students
children.

or street

nungéd

e social

0 gfﬂm
© some

ograms
scrvicc

ogri™®
-ges ¥
jez0™
r (hfc‘
c-d3Y
paic’
mitt®

pectings were also held in preparation for the
program.

In preparation for SISP 2003, a site visit was
wnducted in Tinambac, Camarines Sur. Two
solunteers visited the community to discuss the
pogam with the partner organization and to

baseanocularvisit of the potential community for
mmersion,

The Program for Street Children, on the other
h""»dcplmyed 45volunteers. The program had a
mgmr.kshop dubbed “Tkwento Mo Kid.”
v, 0 children from four institutions
m the activity, Volunteers underwent a
“APreparation for the activity,

Dun
=< %econd half of the year, the program

an @
te 0y - ther actwvity for the street kids for
"edegl f:debration. About 121 students
Qg .. rthe second half of the year. Two

M Winingy e
Ih, i ¢ given to the volunteers.

~ton S
M'm. handl"‘g street children and on

T

R 4 t7'3""'11: Pasliz: Pasko sa Mata ng

Street Kids, was held in December. Sining Paslit
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was an art exhibit and a gift-giving activity for the
children. Fifty individuals and organizations

extended their assistance to the activity.
Advocacy Program

The Advocacy Program helps promote and
campaign for voluntarism among the different
units of the University and concerned sectors.
Among the program activities are documentation
of volunteer works, publications, and networking

with other organizations, offices and individuals.

To promote the different programs for the year
2002, posters were placed around the University.
Six issues of Ang Pahinungdd, the official newsletter
of Pahinungéd Manila were published and
distributed within and outside the University.
Room-to-room campaigns and participation in the
freshman orientation were also done to invite more

people tobe partof the Ugnayan ng Pahinungéd.

A tribute to Dr. Bobby de la Paz and Dr. Johnny
Escandor was held through a symposium entitled,
“Drs. Bobby de la Paz and Johnny Escandor: Una sa
Lahat, Makabayan.” The symposium aimed to
honor the two doctors who lived a life of
volunteerism. The Ugnayan ng Pahinungéd
Manila also collaborated with the Health Alliance

for Democracy in organizing the symposium.
In celebration of the 9" Inception Anniversary of
the Ugnayan ng Pahinungéd, an exhibit was put

howecase its different service programs and

uptos
he volunteer

to invite more people to be part of t
program. The exhibit was brought to the different

lobbies of the University and the hospital.
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The UP Manila governance is
characterized by committed leadership,
participatory and collegial decision
making. Organizational efficiency and
harmony have always been part of the
thrusts of UP Manila administration.

Chancellor Alfredo T. Ramirez, during his term as
UP Manila Chancellor, called for the holding of
the Strategic Planning Workshop twice, the first
in 2000 and the second in 2001. The First Strategic
Workshop was a review of past accomplishments
and identification of priority programs and
projects for the next three years. During the
Second Strategic Planning Workshop, the
organizational goals, values, and strategies
underlying the UP Manila vision/mission were
realigned and reprioritized considering the
prevailingtrends in governance and development.
In July 2002, toward the end of Chancellor
Ramirez'term, an Assessment Workshop was held
to identify which among the tasks identified in
the strategic plan have been accomplished so far
and which need to be done.

On October 31, 2002, President Francisco
Nemenzo swore into office Dr. MaritaV T Reyes,
U.P. Manila's sixth Chancellor who will serve for
the next three years, starting November 1, 2003,
Chancellor Marita VT Reyes' team includes: Dr,
Emilie G. Flores, Vice Chancellor for Academic
Affairs,  Prof. Roland G. Simbulan, Vice
Chancellor for Planning and Dcvclopmcnt, Dr.
Mayvelyn D. Gose, Vice Chancellor for
Administration and Dr. Jaime Z. Galvez-Tup
Vice Chancellor for Research apd conc :
Exccu;ivc Director of the National Instit
Health. Drs. Noel D. Lawas and Vic
Belizario, Jr. were also appointed g
Assistant for Fiscal and Administragiye

urrent
utes of
ente Y
Special
Matters

and Special Assistant for Research Manﬂgcmem,

respectively.

New directors were appointed to head
following units/offices: Prof. Josefina TUazon,
IPPAO, Dr. June Caridad P Lopez, Center f,,
Gender and Women Studies and Prof. Dorore,
Abaya (Officer-in-Charge), Office of Student

Affairs.

As Chancellor Reyes envisioned UP Manila to be
a “socially responsible” University, she believes
that “the institution must embark on partnerships
with the community, policy-makers, and other
organizations that matter in the environment
Thus, a socially-accountable institution is one that
is socially responsible. In this regard, the
framework for social responsibility, consists of four
values: quality, relevance, cost-effectiveness, and
equity. This means that all programs, such as
curriculum, research, and service must be
planned, implemented and evaluated on the basis
of all these values. This framework shall be the
lens by which we shall examine UP Manila and
shall be our guide in leadership, governance,
Planning, and strategizing.”

Personnel Complement

As of the end of 2002, UP Manila had a total
workforce of 1,630 consisting of 1,112 faculty
members, 435 administrative staffand 83 REPS.

REPS
5%
Administration
27%

Faculty

68%

Fig.9 yp Manila Personnel Complement
As of December 31, 2002
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Administrative Services Tracer

o line with the desire of the UP Manila
Jdministration to minimize complaints and
mprove the processing of papers, the Office of the
Vice Chancellor for Administration devised the
ue of an administrative services tracer.  The
tncer aims to determine the actual average
processing time of documents and identify the
wual causes of delay. The use of tracer was pilot
tested at the College of Arts and Sciences for two
months, after which an, evaluation was
m::::do;hﬁc&-“d. on the evaluation results,

ation in the tracer was made which

"3 mplemented in all the units of UP Manila
%arming August 2002,

triodic p
eval
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pilot tested in five central administrative offices.
The EDTS was formally launched during the 20"
Foundation Week Celebration of UP Manila.

Personnel Data Tracking System

Computerization has been a constant answer to
the lapses and delays in record-keeping and
processing of various transactions in the
bureaucracy.  Efforts to computerize personnel
data and transactions started and was
spearheaded by the Office of the Vice Chancellor
for Planning and Development with the
constitution of the Personnel Matters Committee
in January 2000. As partofthe project, donations

solicited for the hardware and software
rements. A training workshop on Personnel

were
requi
Data Tracking System (PDTS) was also
ff members who would be

conducted for sta
One hundred

directly involved in the project.
percent of UP Manila employees' personal data
had already been encoded and validated.

he multitude and complexity of public

However, t
evelopment of

pcrsonncl transactions made the d
the software difficult, hence, the delayed
implementation of the project. These cfforts are

being considered in the recent UP System HRD
am where IMS is trying to

Computerization Progr:
convert the existing database fileto PostgreSQL-

[/
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Computerization of Procurement and

Financial Transactions

Plans to computerize procurement of supplies
and equipment as well as financial transactions,
thus linking the Accounting and Cash Offices,
are now being firmed up. Exploratory scoping
works were done with some software product
companies but with the introduction of the New
Government Accounting System (NGAS) in
2002 and the COA Circular that government
agencies should wait for the software being
developed, this project was not pursued.

Retirement Process

Started in 2001, UP Manila is implementing the
“one-stop clearance system” in the processing of
retirement papers. This spares retirees from the
bureaucratic inconveniences in processing their
retirement papers. Relative to this, the policy on
transfer and assignment of property
accountability was reviewed as it affects the

processing of retirement papers.

A Public Relations Assistant, hired at the start of
the year, facilitates the submission and follow-up
of retirement papers with external government
agencies.

Revised Performance Evaluation System

As part of the systemwide implementation of the
revised Performance Evaluation System effective
2002, a series of dialogues, workshops,
meetings was conducted.

and

The College/Central Administration Personne]

Committees served as the unit Performyp..
Evaluation Review Committee (PERC) yp,,
reviewed the respective unit's work standargs
These were further reviewed by the UP May;j,
Selection Board which also acted as the UP Map;j,
PERC. As of this date, work standards of 10
percent of UP Manila units/offices have already
been reviewed and finalized by the UP Mapjl,
PERC in consultation with the concerned offices,

Financial Management System

UP Manila conducted the annual review of
performance/assessment, reaffirmation of priority
projects and development of plans/targets/flagship
projects, output of which were relevant to budget
planning.  Subject to DBM general policies and
guidelines reflected in its budget call, the
plans/targets/priority projects identified by the
Chancellor in consultation with the deans/
directors became the basis of the annual budget

proposals of UP Manila submitted to the Board of
Regents.

UP Manila derives funds from three sources: the
general fund which constitutes the government
subsidy  as provided by the General
Appropriations Act; revenue or revolving fund
which represents all income derived from the
income of UP Manila such as income from
students fees and hospital fees; and trust funds
which have come officially i the possession of
UP Manila as trustee, ageit .+ administrator, Of

which have been received the fulfillment of
some obligations,

In2002, Up Manila got 34 per cent of UP Syste™

allotment from General Fund amounting ¥
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er hand, government expenditures are
; as follows: Current Operating
. which refer to appropriations for

_base of goods and services for current
msuclf:::crsonncl services (PS) and
painenance and operating expenses (MOE);
and Capital Outlay which refer to appropriations
frthepurchase of goods and services, the benefits
ofwhichextend beyond the fiscal year and which
addiotheassets of the government.

Table 25 shows the distribution of UP Manila

Academics Sources and Allocations of Funds for
002,

TABLE 25. UP Manila Sources and Allocation of Funds, 2002

General Fund

n"‘"sﬂvlm 33,867,000.00
30,090,000,00

Capital Outlay

Equipment Outlay

363,957,000,00

Revolving Fund

59,543,000.00
§6,534,000.00

393,410,000.00

4,000,000.00

120,077,000.00 484,034,000.00
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Staff Development, Welfare, and
Benefits

UP Manila believes in the importance of human
resources hence, it supports initiatives and

programs toward improving their welfare
developing

3

their talents and skills, and
recognizing their performance and achievements.

Implementation of the Magna Carta of Public
Health Workers (RA 7305)

After more than two years of arduous and
circuitous struggle, all employees of UP Manila
were finally recognized as public health workers
and declared to be entitled to the benefits of the
Magna Carta of Public Health Workers (RA 7035).
To implement the hazard, subsistence and laundry
allowance components of the law, UP Manila
needed an additional P56M to its annual budget.
In the meanwhile that the amount has not yetbeen
granted, the UP Board of
Regents, in accordance with the
provisions of the law, allowed the

TOTAL .
payment of subsistence and

laundry allowances retroactive
86,624,000.00
2000 and hazard allowance for

2001 out of UP Manila savings.

4,000,000.00

MOE co

Fi
‘ 9. 10 Comparative Up Manila

eneral Fund Allotment
0-2002

pPS MOE CO

5% Fig. 11 Comparative UP Revolving
e Fund 2000-2002
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Center, is a component of the UP Mapj,
Personnel Welfare and Benefits Program. yp
Manila employees are given priority to the servjces
offered by the Center with socialized service fees,

For 2002, an amount of P14M for subsistence and
laundry allowances has been included in the
National Expenditure Program submitted by the
President of the Philippines to the House of

Representatives and Senate. These enabled UP Thltion Fee Piivileges and Smdy Leaves
Manila to pay subsistence and laundry

allowances monthly. On the other hand, the UP employces continued to enjoy tuition fee
payment of  hazard allowance was made privileges for themselves and their dependents,
quarterly out of the savings. Entitlement includes 100 percent waiver on

tuition and miscellaneous fees for full-time
Another benefit provided by the Magna Carta of

I and 50 percent waiver for part-tim
Public Health Workers that is being implemented i g 5 e

. : ; employees.  Non-earning dependents of UP
is the automatic one-salary grade level promotion proy 5CeP

: : employees are also given the same rivileges.
three  months prior to compulsory retirement. ploy & P g

. The implementation of these benefits covered Study leaves with pay are also available to

those who retired after December9, 2000, Five per encourage employees to complete their degree
cent lsa.lar)'flnc‘rjcasc fo;. employees upon courses and/or to pursue Bihie sducising g
szm:) ;:Znet; gra :atte .stu 1es was put on hold master's/doctoral sty dice). Employces iy
e rycons .
getary constraints ofthe half-day or full-time study leave.

Creche and Child Center

TABLE 26, Number of Employees who Availed Tuiti

Initially referred to as Day Care Center, this day ee Waiver and Study Privileges
\ .

care facility, now known as The Creche, UP Tuition/Miscellaneous | ‘—‘]
Manila Early Childhood Care ang Development UNIT M_"—STLM/
R s
P
CAD 3 9 : 2|
CAMP 17 6 1 il

CAs 52 50 - )

Cb 11 3 1

CMm 58 141 g

g:;l 3 20

12 1 ! 3

CPH 12 23 2
NIH 13 Vi
uL 5 |
6 4 '
) % ° |
TOTAL 187 266 2 % ,:l
\ -—-.——..—-—-——""",/
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n Team Building Activities Conducted by Colleges/Units in 2002

Baywatch Palm Resort, Saria
A ya, Que: i

Villa Julia, Silang, Cavite &, Ah::l :9 S
Alaminos, Pampanga Maz 2(:-)225 2002
Puerto Galera, Mindoro May 2002 i
Batangas M:yy 2002
::I;em\/lx Resort, Los Baiios, Laguna May 10-11, 2002

lera May 25-28, 2002
Villa Crismar, Pila, Laguna May 31, 2002

of

.uon’Technology, the Basic

_ was implemented starting
by the National Telehealth

the [nformation Management
g s,, patches of 87.76 percent of UP
g«npl"y“’ (to include faculty members,
o anative pcrsonnel and executives)

the IT Literacy Training Program
ich included basic courses in MS Word, MS
e, E-Mail, Internet Access and Powerpoint.

mmbachwascomposcd of REPS.

Computer Loan Program

4s 2 support to the University's thrust toward
Jsformation Technology, UP Manila started
mplementing the computer loan program afterit
wsapproved by the Board of Regents toward the
adof 2001. The program is made available to
dl UP Manila personnel at a maximum of
P60,000.00 loan for those getting a
lipophotebook PC and P40,000.00 for those
fllliyingfora desktop PC. The amount loaned
_'m cither in 12 months at eight percent
Tt per annum or 24 months at nine percent
Fammum through salary deduction. Atthe end

of
PNMZ, 36 employees already availed of the
Bam inyoly;

Pl'872,315;00,

ng a total amount of

Annyy) .
TﬁmBmldmgActivities

Ul

Unitg conty
tinued to hold their respective

a7

eam . . i)

mc:ulldmg activities mostly during
'Q'"lm ;:trjl break, These have been the
, J 1or*Rest and Recreation” but also

for renewal of camaraderieand team spirit among
Table 27 shows the UP Manila

units that held theirannual teambuilding activities

the employees.

duringtheyear:
Skills Enrichment Programs

Likewise, a number of support personnel were sent
to skills enrichment training. ~ workshops on
values and attitudes, effective communication and
records management and disposal which were

conducted for increased organizational efficiency.
Advanced Supervisory Development Course

Toward the end of the year, the UP Manila Staff
Development Committee spearhcaded the
holding of the Advanced Supervisory
Development Course on Interactive Management.
Attended by 30 supervisors, the program was

aimed at harnessing potentials toward improving

employee performance, improving work habits,

maintaining improved performan
effective follow-up actions, and utilizing effective

disciplinary/corrective actions on employees

ce, utilizing

misdemeanor.
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It has been the thrust of the University to
provide modern learning facilities
through information technology,
laboratory, library and infrastructure
development to support the increasing
demands for its expertise and services in
teaching, research and services.

Information Technology
Modernization

Information technology is a flagship program of
the current administration of UP Manila. As such,
several technology initiatives have already been
completed with several projects underway. The
Information Technology Group composed of the
Information Management Service, National
Telehealth Center, and the Special Assistant for
Information Technology, along with the
constituents of UP Manila, drafted a Strategic
Information Plan for the University which details
various initiatives and recommendations, Some of
the initiatives, however, are contingent upon
budgetary constraints. The University has already
implemented several milestones in the plan, such
as network upgrading and expansion, the IT
literacy program, and development of
administrative support systems.

IT Infrastructure and Netwo

rk Upgradingand
Expansion

UP Manila has increased its Internet bandwidth
capacity through the installation of ap additiona

256 KBPS link through the Eastern Telecoms
Internet Direct Service (IDS). Thj

above the shared 64 KBPS conne
the United Network Access/Skyln

s is over and
ction through
ternet (former

PHNet link). To upgrade Internet and network
services, UP Manila recently acquired five new

Compaq servers.

All academic, service and research units and
administrative offices, including PGH are poy,
linked to the campus backbone except Campys
Planning, Development and Maintenance Office
pending its transfer to another site. The College
LANs, however, still need
additional data ports.

installation of

The UP Manila Data Communication Network
upgrading project which was granted funding by
the University of around P8.1M is ongoing. The
project consists of upgrading building
connections to the backbone from a temporary or
improvised installation of structured cabling
system, installation of additional data ports ateach
building network to accommodate the increasing
demand for network connection, and upgrading
the UP Manila Computer Center structured
cabling thatincludes installation of network server

rack cabinet apd other cable management
hardware,

This upgrading, aside from increasing the capacity

of UP Manila Network,
UP Manila's link to ¢t
Educatiop and Goy

is also in preparation for
he Philippine Research,
ernment Information

Network (Preginet) through the UP Wide Area
Network (WAN). Preginet /i

OPportunities in the field of ..
education,

s a wide range of
Ith research and

like direct network 1k with medical

and research institutions natior: . de.

The Upgrading of existing ord

| inary network-
cabling hypg to Cisco sw
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and acquisition of new

S oo vide better network services

_ outers

(0 ¢ network traffic management were
tﬂ.clcll
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povie 401

,Laborawfies and Upgradingof

Comput® Rescarch Laboratories

Compute”
) an amount of P1,216,455.00 was
lascd‘for the provision and/or upgrading of
Ttt u[e;laborawrics for the Colleges of Arts and
i g, Pharmacy, Public Health and

In 200

Sciences, Nursin
\rional Teachers Training Center for the Health

Professions.

public Computer Access Facilities, Internet
KioskExpansion and Computer Laboratories

To broaden Internet and Intranet access within
the campus, computer kiosks have been installed
malmost all colleges and at the Student Center.
In additon to Cybernooks at the National
Insttutes of Health, CAS Library, CM Library
adthe University Library, computer laboratories
4e now operational at the College of Arts and
Yences, College of Medicine and College of
Mlc Health. ~ The CAS Cybernook was
::;':i“md during the Alumni Homecoming

ovember 30,2002. Donations and pledges

0| (om

ut .
- P lcrs, tables and air conditioning units
\ feceved from alumni
' [agsab'say,
|
naugu,almn

ofthg Project

Senator Ramon
keynote speaker during the
pledged PhPIM for the completion

T QT W o m 2

by,
Pril, 29
Memogy ", up Manila

b dum
T"tcom of agreement with Globe

5 Unicat;
*PlorcCam "Hons to be part of their Globe
Cloh, H PUsPack. Tp;s

andyp}mne _—

signed a

enables anyone with

wnload information

about UP Manila. The information is being
updated by NTHC and IPPAO weckly,

To access
UP Manila content, simply

type “upm help” and
send to 2333 for a list of valid keywords. A similar
arrangement with Smart Communications s
being considered.

IT Support Programs for Academic and
Research Activities

Multipurpose Community Teleservice Center

The design of a Multipurpose Community
Telecenters (MCT) is being conducted with the
cooperation of the Philippine Council for Fealth
Rescarch and Development and the Department
of Transportation and Communication. Pilot

MCTs

access to information at the barangay level, to

that will soon be launched will  allow
health, agriculture, education and rural enterprisce
development through satellite. TV Internct
Technology for 100 underserved areas.  The role
of UP Manila's National Telehealth Center
(NTHC) is to provide content and application to

health.

Preginet

nced Science and

NTHC is working with the Adva
Technology Institute (ASTT)

ferencing W ith national

to develop

collaborations in videocon
pterparts tor te

Gosernmeat

1 leheadth
and international cou cheal
through the Philippine Research
Information Network (Preginct].

Bluetooth
o
The Center is also working Wit
% clesst
development of Bluctooth (w1t

{ annth Roscti
in hcllththrough their Bluctovth e
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Computer Associates Academic Partnership

Program

UP Manila has entered into a memorandum of
agreement with the Computer Associates (CA) as
partof the Academic Partnérship Program, which
allows free use of CA software Unicenter TNG for
network management.  Unicenter TNG will be
used to manage the campus network and teach
basic network concepts to Computer Science
students. Itwillalso allow exposure to industrial
grade software to enhance the market
competitiveness of UP Manila graduates.

IBM Scholars Program

UP Manila entered into a similar arrangement
with IBM for its Scholars Program which also
allows free use of their database software DB2
including a package of 15 database software
donations to UP Manila. The software is valued
at$187,730 (Ph P9,741,872.9) and shall be used for
the database needs of UP-wide IT projects, such as
the computerized student registration system,

ESET (Electronic Student E valuation of
Teachers)

ESET was pilot-tested and implemented i the
College of Arts and Sciences last September 20,
2002.  About 80 percent of the evaluation of

teachers were completed at the end of September,

Of these, 29.25 Percent  were dope using the

Lack of

Computers however, hamperegq the

implementation of ESET,

Administrative Support Information System

; stration System
Computerized chufmtzon
(CRS)/Student Registry System (SRS)

The CRS/SRS project, initiated by IMS apg
NTHC was fully supported by the UP Manil,
administration which allotted P1.4M frop
reprogrammed funds to enable the proponents to
contract out the services of three encoders and
three programmers.  The development of the
database was based on the standards proposed by
UP Diliman using an open source software.

The system had its pilot implementation during
the First Semester of 2002-2003
registration for incoming freshmen, barely six
months after it was approved and below the budget
allocated for the first Phase of the project. The
second phase of the project is the encoding of all
UP Manila students' data intothe database.

advanced

The CRS/SRS had jts full implementation for all
UP Manila studengs during the Second Semester,
2002-2003 registration. However, in spite of the
Preparation that included consultation meetings,
trainings and demonstrations for staffinvolved in

the registration (ie. OUR staff Student Record
Eval

ring of connectivity and
various  problems were encountered
€ Second Semester enrolment. These
PrOI?lcms included Inaccurate assessment of fees,
thes.'s subjects dig fotappearin the list of available
SUb.]em’ some subjects did o appearin the listof
availapje subjects dye to error in unputtin g course

Numbers ; i
€3, interface Problems causing problems in




13}.“‘:111 ese problems were
solved by the IMS
cooperation of colleges'
' Ivg o
UP ),
i,
M fron | d off-campus computer
°P°ncmsto | 2 : °
°dcrs ind w E
f:::: s(:; l:;- % i W‘ TmckingSy:tem (EDTS)
are, The development of EDTS, a document flow
| | monitoring system, was initiated by an IMS
on d“"ﬂg M‘Wt and is envisioned to become a

advanced ‘ full-grown Document Management System for

arely six UPManila. IMS continued its development and
he budgt wvisions in consultation with prospective end-
ct. The wers from the different administrative offices.
ng of all ; Tllelll!]ﬂ:t will become fully operational by the
c. f ead of October 2002 and is being implemented
bl 3 ""t\iddmonal budget as it will utilize the
emester, ‘: MMWOF concerned UP Manila units
e of the % %

::;’f;' "omelData Tracking System (PDT'S)

RCC"'d Tﬁe % an electronic database of personnel
fon of ords “"3 ill_itiau:d by the Office of the Vice

ratio':l' &% ﬁ’f Planning and Development and
y an 40¢l Matters Committee. A software
ntc"‘d elo

Thest Ped and customized to address the

f fec*

: Mamja Was used to encode personal
. Encoding and validation of

jlabl¢ 100 pe,

I;isl of m’pﬂ €ent complete as of the end of
st : 5, due to the forthcoming
210 ‘Mkmenmdon of the UP Human

“Mation System (HRIS), the data

. ‘-’»\;7)“

i 2G0g

Supplies Availapij;
and Issue Slip

1y Inquiry Form and Requisition
) Y placed online the Supplies
Availability Inquiry Form and Requisition and
Issue Slip. The form s accessible over the Up
Manila Intranet <http://gubat.upm.edu.phy
SAY/>. The online form, while having a limited
function at present s envisioned to make online or
to automate supplies availability inquiry,
requisition and issuing processes.  This
development is also toward the direction of the
Electronic Procurement System developed by the
Department of Budget and Management.

Brainstorming and  consultative meetings were
also held to firm up the development of a
Financial Reporting System which is envisioned

tobe implemented in the near future.

IT Literacy Training Program

To complement efforts toward IT development,
the National Telehealth Center developed the UP




Manila IT Literacy Program patterned after the
distance education module of the UP Open
University.  The training program consists of
modules for basic and advanced MS Word, MS
Excel, Powerpoint, and E-mail. A new module

entitled “Basic Data/File Protection” was also
included in the Basic E-mail Module. IMS
provides the venue and equipment for the
conduct of the program. UP Manila
administrative staff members who were identified
to have the competency in the application of these

computer programs were tapped as tutors.

Since the start of the program in October 2000,
five batches of employees or 87.76 percent of UP
Manila personnel including administrative staff,
faculty and executives have undergone the
program. The lastbatch that underwent training
scheduled last August 2002 included REPS.

Library Modernization

Phase I of the project which included conversion
of bibliographic records to electronic format and
barcoding of library collections was completed as
of the end of June 2002. The library is at present
undertaking preliminary activities pertinent to
implementation of Phase II which is the
operationalization of the circulation system.

The Library Solutions software which was
recommended by UP System to UP Manila and
other constituent universities is still under
negotiation. UP Manila Library has devised an
alternative program using WINISIS, , free
software to computerize the circulation
transactions (pilot project). The same program

will be used to establish a “One-Stop Libra:y
Clearance” in UP Manila.

A total amount of P927,589.00 (P642,000,00 from
UP System and P285,589 from UP Manila) has
been released for the implementation of the up
Manila Library Modernization Project.The
amount includes cost of acquisition/purchase of
hardware and materials, the bulk of which s the
purchase of one unit Compaq Proliant ML.37)
Server with Internal backup tape drive and verias
backup software amounting to P647,000.00 and
five (5) units of P3 866 MHz Computer System
which are used as workstations of unit libraries for
database maintenance. The purchase of five units
of barcode scanner and 7 units of P4-1.7 GHz
computer units will complete the next phase of the

UP Manila Library Modernization Project.




iJa Library collection (comprising of
nia

.WU.P%‘ i orics and the main library) has
¢ urll‘bll 1.996 volumes  from last year's
y y
3

Mene, anlla) ha, 0ere e o 187,222 volumes to ]8'9,218 at tl"nc
P 0 of co““"o_ car. The library extensively used its
“atio chp endofthisY m to access information in the
1Uisig,, LTh penvork s)'stc[inucd TR
ulk of .Se of ‘\orld and Co:haring sctiinEesualasSEAMIC,
Paq Prohan Is and r.t'sou'rCfr
Pe driy, i NUTRINET. |
to P647,000.00 = To support the library modernization pro-gri;::ll;
2 ComPUtcr System fibrary staff members were sent t’o | var s
 of upjp hbfan'csﬁ, (aining Programs, such as  IT literacy,

spplication of use of digital resources and e-
Resource sharing and networking.  An in-house

ini e Management Systems for
¢ next phase of the tining on Databas g

ion Project. Library Information Services using CDS-ISIS

for Windows (WINISIS) was conducted during

theyear,

Infrastructure

Ithasbeen the thrust of the University to provide
2home for each college/unit and to continuously
upgrade it physical facilities to support the
ereasing demands for expertise and services

Povided by the University to its various

Sakeholders.

Howcvcr, due 10 e Lovernmen's

for capital oyl
concentrated o

Minima)
allotmen

ay, the Uni\.‘(‘r\uy
the completion of ongomng

construction projecys, renovations and repair of

exisung facilities raiher than physical expinsion,
Funds from outside sources mostly  from
alumni and friends of UP A

cnabled the University 1o

legislators, antla

support additional
infrastructure projects,

Shown in Appendix C ype the infrastructure

projects that were completed during the year in

review  and the status of

December 2002.

ongoing projects as of

Among the infrastructure projects that remained

unfinished due to absence of capital outlay are the

College of Allied Medical Professions Building
that still needs around P22M 1o complete; the
College of Dentistry, the completion of which will
require a P6.7M budget. Toward the end of the
ycar, UP System allocated  from reprogrammed
funds an amount of P6,065,072.00  for the
rehabilitation/renovation of student  comfort
rooms at the CAS, CPH, CM, SSWC and UD

Manila Annex.




The renovation and electrical rewiring of the
SHS Administration Building were
implemented in 2002. The renovation which
included the installation of second ceilinginthe
second floor to cover the existing asbestos
ceiling, a known carcinogeric material, was
completed on April 2002. The electrical rewiring,
however was left unfinished due to unacceptable
performance of the contractor. The project was
recommended for management take-over.

Campus Landscaping and Development Plan

Theincreasingdemand for UP Manila'sexpertise
in health education, research and services
necessitates full utilization of its J‘l-hhctarc
campus which can be realized through a
comprehensive campus landscape development
plan for UP Manila. The location of the Manila
campus is not ideal for quiet learning. Urban
activity is a direct source of stress. This stress is
tangible and directly affects the morale and
performance of both students and faculty. In
order to relieve this stress, physical development
must provide escape from sources of urban stress,

Recognizing the urgent need to rehabilitate the ;

UP Manila campus, UP System earmarked
- PIOM from reprogrammed/realigned funds in

2000 for this project which was launched during

the UP Manila 20" Foundation Cclcbranon in
OctobchOOZ

Thc landscape archxtectural design for this
- project, which is cxpcctcd to embody thc vision of
7 -. a hgaldxy and safe university for UP Mamla was

prepared by LP Santos and Associates, an
internationally renowned group of landscapc
architects. The preliminary design was firy,
presented to the members of the Chancelloys
Advisory Committee in September 2002, afier
which, IP Santos and Associates constantly
coordinated with the concerned deans for the
preparation of the final design.

Campus Development of SHS
Relocation Survey of Palo Campus

In preparation for the construction of a three-
storey academic building for possible funding by
JICA, SHS requested the Department of
Environment and Natural Resources (DENR) to
conduct a relocation survey of Lot-1016, the
campus site of UPM-SHS in Palo, Leyte.

The activity was completed on September 12,2002
and the official report of DENR mentioned a
portion of the UP property measuring 98 sq.m.
that is already covered by an existing road right of
way. The pre-fab building inside UP property is
likewise encroaching on the adjacent private
property denominated as Lot-1020.

The SHS report of September 13, 2002 on the

~ above activity included the following urgent
_ fecommendations: the consiraction of a fire wall

the area between the i rict Jail and SHS
{sketch plan),and
- fence to promote
 families dwelling

! ; (alonglines6,1,2 &
S uction of a peri

[
3
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UP Manila alumni continuously
demonstrated their loyalty and
commitment to their Alima Mater through
active involvement in various aspects of
University operations.

The past year once again proved the gencrosity of
UP Manila alumni through the substantial
amount of donations given to their respective
colleges in terms of cash, equipment, and
scholarships. ~ Cash donations funded various
construction projects, renovations, procurement
of equipment, technology modernization and
improvement of facilities. Non-cash donations
included office, classroom and laboratory
equipment, books, and other reading materials.
A number of alumni provided scholarships to
students and professorial chairs/grants to faculty.
.Thcy also participated in medical missions, free
clinics, and community outreach programs.

In various colleges, alumni foundations were
established to institutionalize management of
alumni projects and donations. Likewise, to
strengthen the link between the University and its
alumni, efforts to update their respective alumni
directories were started.

The CAMP Ruby Anniversary activities  |ast
October 2002, were actively participated by its
alumni, including the nationwide free clinic
called “Thera-Free: Libreng Therapy Para s,
Filipino.” This successful activity was
spearheaded by the CAMP Alumpi Association,
Visiting alumni were given discounts jn

Continuing Education Activities conducted by

s R
LW

gl S %
weatt. . MR e ccoass

the College and a number of them were also
tapped for job fairs.

During the CAS Alumni Homecoming last
November 30, 2002, the CAS Cybernook, donated
by alumni, was inaugurated.

The College of Medicine received enormous
donations from its alumni through the UP
Medical Alumni Association in the United States
(UPMASA) and UPMAS (UP Medical Alumni
Society). The UPMAS President sits as a member
ofthe Dean's Advisory Committee (DAC) and of
the Finance Committee of the Dean's
International Circle (DIC). Alumni
participation can also be seen in annual

homecoming activities every December, outreach

fussions, postgraduate symposia, annual Grand &

Scientific Symposia as well as in its latest project,
the publication of UPCM (', ffee Tuble Book

The UPMAS Newsletter an slumni electronic
database assured the close 11 of the College of
Medicine to its alumni.

. dered its alumni

The College of Nursing co-

here and abroad as the grea: + resource of the

‘ ':thc !
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ation was able
1l support of the
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) for faculty assistance,

B establish the US
v Alumni Association.

1ni Association in USA held
m Los Angeles, California
by the incumbent dean who
' . status of the College as it

o s =

ghome initially $8,000.00in
the occasion and numerous
und Raising Campaign.

sociation lent its support t©
Ol'ganizing and anchoring
for the Midwifery Board
onducted in October t©
n Tacloban City. This endeavor
: ftbe‘cxPcnses of the graduates
es and board examinations

e, A TP
v e T ae—
’ - T i R 7 s

S §4 '-ﬂﬁiimf‘;-uQ(,_g.q;tNm:“(

od on
%3 14%,5" and

6" places).

After a series
of consultatj
force, the NTTC.-Hp A‘l’ns conducted by a task

fo
unded toward the end of 2001 and the §
rst

alumni i
ni homccommg was held on February 14

2002.

Office of the Alumni Affairs

7 ey
ni. As provided by
the 1988 UP Manila Reorganization, the Alumni
Affairs Office was one of the Academic Service
Offices under the Office of the Chancellor. It is
headed by the Chairman with College Alumni
Officers from eight colleges: CAMP, CAS, CD,
CM, CN, CP, CPH and NTTCHP The latest

addition is the representative from the SHS

Alumni Association.
As part of its goal to develop 2 community of

alumni responsive © University concerns and

o support various academic and

rams of UP Manila, the Office of
has continuously

committed
development prog
Alumni Affairs (OAA)
conducted several projects 2%

ibutedtothe fulfllmentof this goal.

d actviues that

cffort to truly

hed vanious

The Office of Alumni Affairs,. in its
link UP Ma umni,

: ipatives:
;‘rn‘ux ~tsand {nitatl

- unc
pila to 168 al la
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Write-UP

Activities in UP Manila were disseminated to its
alumni through posters, letters and alumni
updates column in UP Manila Bagumbayan and
alumni newsletter and personal communications

through this project.
UPDate Alumni Database

This on-going project is an updated list of names
and important information of UP Manila
graduates. It seeks to provide easy access to
qualifications and accomplishments of alumni
eligible for nominations to awards and citations,
for job placements, and for personal use of
authorized personnel, students and alumni alike.
Personal information about these graduations,

however, are kept protected/confidential.

On October 9, 2002, the Alumni Database was
officially turned over to the Office of Alumni
Affairs by Prof. Sheila Magboo. The following
week, the Database was made accessible to all UP
Manilaand other interested individuals.

Link-UP

This is the official newsletter of the Alumni Affairs
Office that provides the avenue for
communication, linkage between UP Manila and
itsalumni, and networking.

On October 13, 2002, 2000 copies of the initia]
issue of Link-UP was released and distributed to
all colleges and units of UP Manila. The Office
of Alumni Affairs is currently working on the
release of the second issye. Plans fo

e [ its regular
publication arebeing worked-out. .

Serve-UP

AAO served the alumni as an information center,
as liaison to UPMAA and other alump; affairs
offices and as outlet for the issuance of alumnj Ip
card. Atotal 648 1D cards were issued in 2003,

Blood-UP Project

Started in October 2000, this project ajms to
institutionalize and simplify voluntary bloog

donations from alumni, to provide PGH with ssist ai
blood and promote its rational use. This project leading e
g s ; aion,  Other
is being envisioned to be duplicated in other stituion- Lo
institutions, corporations and colleges/ Directors are: .
universities. & Aumni Associanon) ’
i

_ . ‘M Gucia-Esplana (C:

In August 16, 2002, the blood-letting session was E I - Adelaida]

done during the opening of the newly-renovated
Blood Bank. At present, this project maintains

143 volunteers.
Build-UP

This involves socio-cultural programs that will
allow more alumni participation and establishing
“alumni culture” for the institutional
advancement of UP Manila. Furthermore,
resource generation through the Committee on
Alumni Donations and Other Sources (CADOS)
shall be pursued to build-up and modernize the

Univcrsity.

UP Manila Alumni / sociation
(UPMAA)

The University of the P nes Manila Alumf!
w set of board of

Association, Inc., with |
led by Dr. Orlino 0}

directors for 2002-2004, :
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etting session was
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project maintains

Hgrams that will
and establishing
instit““"’nal
Furthermo™
: Commincc o2
: (CADOS)

. 4
| modernize ™

urces

zlﬂ" of the

ik is commitment o the alumni in

NTTCHP Alumni Association,

modngthcir professional gr.owth and personal
olopmen’ through its va‘rled programs and
. 1o establish closer ties and cooperation
;ts members and with fellow UP alumni
hapterofthe UP System, as it pursues to provide
, venue for stronger representation of the UP
\janila alumni in the University and national
Jfhirs. It likewise reiterated its commitment to
ssist the University in fulfilling its mission as a
lading, relevant and excellent academic
asitution.  Other  officers of the Board of
Directors are:  Lourdes B. Asprec (UPCN
Alumni Association), Vice President; Arlente T.
Garcia-Esplana  (CAS Alumni Association),
Secretary; Adelaida T. Mendoza (PGH School of
Nursing Alumni Association), Treasurer; Prof.
Rosebelle Y. Siao-Azcuna (CPH Alumni
Association), Auditor; and Dr. Cynthia Cuayo-
Jico (UP Medical Alumni Society), Public
Relations Officer.

Alumni Awarg giv
Association's homeco
event,

€D annually during the
! ming, Aregular part of the
. 15 a talk show on healt concerns, with
topics such as hormone replacement thcra;;v and

wei ]
ght maintenance tackled during the past

homccoming.

Through its Scholarship/Book Stipend Award,
UPMAA grants a specific amount to UP Manila
students on an academic year basis. Funds came
from the fundraising activities of the Association,
such as sponsorship of theater shows and ticket

raffles.

To strengthen its mandate, UPMAA conducted a
strategic planning workshop which resulted in
expanding 1ts membership and strengthening of
UPMAA representation in the college

alumni

assoctations.

WELCOME
UPHMAA
DLOMING 2001
AT AFFAIR

I THERLS
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o AsUP Manila maintains its stature as the
~country's premier institution of higher
lev'arningR’ in the health sciences, it
continued to confront the limitations of
its financial resources. While prioritizing
projects, UP Manila had to actively
mobilize its resource generation
machineries to get additional funds to
supplement the revenues from the
regular resources.

Working as the rcsource*g;'nerauon arms of UP
Manila are the Comml,‘fes on Resource
Generation, the Chancellor's Oblanon Club and
the UP Manila Development l%undanon Inc..
A resource generation comlmwec is usually

The committee
additional funds to support the
various activities. %

at the college levels. Procecds_ earned from the
_bolding of postgraduate courses, sui':li 'ﬁ;the
yearly Grand Scientific Sympos;um of the
College of Mcd:cme, were earmarked  for

dcvelopmcnt projects such as renovations and
unprovement of facllmcs., For resourcc-
generation. purposes the Office of Extcnsxon and
Contxnunng Educatmn unplcmented the

;_collccnon of two per cent  Administrativ

A ‘.::'Ovcfhgad. Cost; for the conduet of non-dcgt:e,; ‘

- to the Chancellor for Re

A number of foundations exist in Varioug

colleges to implement resource generation
projects, tap international and local funding
agencies to finance research and developmen;
initiatives, and receive and manage donations,
mostly coming from alumni, government and
private institutions, organizations, and even from

private individuals.

To augment funds for various projects and
programs, various colleges also hold resource
generation activities such as raffle drives,
rummage sales, sponsorships of food sales and
mini fairs, particularly during the celebration of
their respective foundation weeks. Operation of
canteens and other business concerns also serve as
other sources of income such as the UP Manila
Bookstore, the lease contract of which was
awarded to Goodwill Bookstore toward the end of
theyear.

Donations came in the form of scholarships,
research and  fellowships grants; professorial
chairs, office, laboratory and classroom
financial assistance for specified

books and other instructional
materials. Substantial amounts also came from
development funds of various legislators (e.g
congressmen and senators) for infrastructure
projects such as the College of Dentistry and
College of Allied Medical Professions buildings:
(see Appendix E for the 1.:+ of Donations for the
period January 1 to Deceméier . 2002).

equipment;
projects; and

Resource Generation Con-. -+ -¢

Special Assistant

Generation, 1

The Committee, headed
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Receipts for locally-funded projects for the period

reached P24,711,957.02. On the other hand,
foreign-assisted projects amounted to $155,225.45.

T.he Foundation also receives donations and
disburses the same for the purpose specified by the
donors. For Fiscal Year 2001-2002, the following

donations were received from:

o Siopin Lim-Co Educational Foundation

—P500,000.00
e Dr. Guillermo B. Damian Family for a

Student Scholarship Endowment Fund for

the College of Allied Medical Professions
—P400,000.00

e Auxiliary to the Philippi

Ohio (APPO) for student scho

Office of Student Affairs — P75,000.00

ne Physicians in
larships c/o

ration ¢/o Dr. Jaime

e San Miguel Corpo
Gems and Jewels

Galvez-Tan (for the
Awards) _P100,000.00
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True to its tradition of leadership and
excellence, UP Manila faculty,
personnel, students and alumni
continued to reap honors and recognition
for the University.

National

Center for Excellence and Development
Commission on Higher Education
Medical Education — College of Medicine
Nursing Education ~ College of Nursing

Lingkod ng Bayan Award
Civil Service Commission
Dr. Alfredo T. Ramirez

Ten Outstanding Students of the Philippines
Dr. Ryan C. Guinaran, College of Medicine
Dr. Carlos Alfonso Q. Santos, College of Medicine

“Ten Outstanding Young Scientists for 2002
National Academy of Science and Technology
Dr. Eva Maria Cutiongco
Institute. of Human Genetics and
College of Medicine
Dr. Maria Lourdes De Leon-Matsuda
Department of Surgery, College of Medicine

Ten Outstanding Young Men (TOYM) for
2002

Dr. Eva Maria Cutiongco (Genetic Medicine)
Institute of Human Genetics and

College of Medicine

Dr. Racquel B. del Rosario-Fortun

(Forensic Pathology), College of Medicine

DOST-PCHRD
Dr. Edward H.M. Wang
Dept. of Orthopedics, College of Medicine

Outstanding Health Research Awards

Helminthiasis Study Group

of Dr. Vicente Y. Belizario, Jr.

College of Public Health

Prof Ma. Lourdes E. Amarillo

Dept. of Clinical Epidemiology
College of Medicine

Dr. Corazon A. Ngelangel

Dept. of Medicine, College of Medicine

Distinguished Teacher Award

Philippine Heart Association

Dr: Nelson S. Abelardo

Dept. of Medicine, College of Medicine

Saint Brother Miguel Febres Cordero Award
De La Salle University Health Sciences Campus
Dr. Ernesto O. Domingo

Dept. of Medicine, College of Medicine

Baldomero Roxas Memorial Award for
Academic Distinction

Philippine Obstetrics and Gynecological Society
Dr. Virilio R. Oblepias

Dept. of Obstetrics-Gynecology

College of Medicine

Awards for Community Oriented Medical
Education

The Senate Committee on Health

Dept. of Rehabilitation Medicine, College of
Medicine — Best Community Oriented Dept.
Mu Sigma Phi, College of Medicine — Best
Community Oriented Student Organization
Awards of Merit

Occupational Therapy Associziion of the
Philippines, Inc.

Award for Outstanding Sc/. - :iic Dental
Researcher in the Philipp:-
Philippine Dental Associ-
Dr. Irma L. FParajas, Colle,- 'blic Health
Third National Intercollc;»  +enetics Quiz
Contest

I” Place and 3" Place B.S. F -

College of Arts and Sciences
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UP System
University of the Philippines Alumni
Association (UPAA) 2002 Awards

Dr. Gloria T. Aragon
College of Medicine (Class '40)
Most Distinguished Alumni Award

Dr. Luis Mabilangan
College of Medicine
Outstanding Professional Award (Medicine)

Prof Josefina A. Tuazon
College of Nursing
Outstanding Professional Award (Nursing)

Dr. Ricardo C. Carrasco

College of Allied Medical Professions
Outstanding Professional Award

(Allied Medical Professions)

Sis. Marie Valeriana (Paula) V. Baerts, ICM
(BSPT '68)

Community Service Award

UP College of Medicine Class 1952
UPAA Special Award

UP Manila

Gemsand Jewels Awards

The Gems and Jewels of UP Manila aims to
recognize outstanding individuals and
institutions that have been giving stature, prestige
and distinction to UP Manila. The award is
considered to be the most distinguished in the
University in terms of its rigid criteria, cash prizes
and the composition of the Board of Judges. Gems
are unique, creative, and pioneering concepts,
Projects, or programs undergoing developmentor
those that have not yet been implemented. Jewels
are proven and tested concepts, projects, of

programs.
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Gems Category

1*Place

The Newborn Screening Study Group
Institute of Human Genetics

2" Place
The Nursing Clinics for Wellness
College of Nursing

Jewels Category

1" Place

College of Public Health

2" Place

Dosage Forms from Philippine Medicinal
Plant Constituents

National Integrated Research Program
on Medicinal Plant

College of Pharmacy

20" UP Manila Foundation Week Celebration
OutstandingAwardees

Teacher

Prof: Ma. Concepcion C. Cabatan
College of Allied Medical Professions
Dr. Antonio Miguel L. Dans

College of Medicine

Rescarcher
Dr. Charlotte M. Chiong
Dept. of Otorhinolaryngology, CM-PGH

Faculty in Extension Service
Prof. Policarpia M. Magpili
College of Allied Medical Professions

REPS
M:. Guillermina C. Panizales
College of Nursing

Student
Allan G. Guerra
College of Nursing
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Student Organizanons
College of Medscume Chorr
Industnal Pharmacy Honor Society

Adnunistrative Employee (Supervisory)
Ms Julia T Mirenda

Office of the University Regastrar

Admunsstranve Employee (Non-Supervisory)
Ms. Minda G. Baunsta
DEMS, Phibppune General Hospital)

Athlete
Ms. Leaa G. Reyes
College of Ants and Sciences

Atz
De Ryan C. Guinaran
Cadlege of Mcdicane
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hgf current economic difficulties being
experienced by all sectors provide the
hallenge to the various components of
f;hé health care system to help identify
‘and formulate new means of providing
appropriate and inexpensive medical
services. For the Philippine General
Hospital where indigent patients
constitute the primary clients, this is a
harder task to accomplish. In 2002, the
country's biggest government tertiary
hospital continued to provide the widest
array of health care services mostly to
indigent patients.

TABLE 28. Number of PGH Outpatient Consultations

DEPARTMENTS New (o]}
Patients (Follow-up)
:
Anesthesiology 59;
Cancer Institute 2;5 5
Hospital Dentistry "| e
Family & Community Medicine 20,11
| Medicine 40.187  ' .%/"‘
| Neurosciences : o 414
S Obstetrics-Gynecology 2;’ oo 25116
| Ophhaimology & Visual Sciences || "S5%8 1g000.
18.042 19.340
go3 080,
5.169 9.212
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It also trained hundreds of students of
health professions both from UP Manila
and outside and health workers from
different institutions.

On Service

In 2002, PGH served a total of 665,206 patients.
Emergency patient statistics (Table 29) was down
by 8.1 percent from 80,327 in 2001 to 73,792. On
the other hand, there was a 9.6 percent increase in
outpatients seen from 492,592 to 540,081 (Table
28). Patient admissions for both charity and pay
decreased by 4 percentand 11 percent, respectively.
Total bed capacity was 1,346 (Table 30).

e 2002 ]
New old Total VAR(‘:};“CE
Patients (Follow-up) 2

3,940 641 3,805 4,446 13 I|
1870 || 4212 21962  26.174 38|
11104 ||  4.254 5.223 9477 (15
43772 || 19.296 23203 42,499 @
08736 || 39.244 55493 94737 @
2,017 9390  11.407 |
60.246 || 26,166 33649 59815 % a9
42049 || 15250 25362 40612 @
a0l 7414 24713 32127} 23|
| L S Bt | 13
S 16.151 18932 35083 ®)
%l 809 7589 6398 (10
W 4,700 6.781 11.481 | (20)
B 372 72397 115769 54

341,757 540,081 || 10
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TABLE 29. Number of Emergency Patients Served

NUMBER OF PATIENTS | DISEOSHION. . “ o 5]
DEMS AREA SEEN [7 Admissions JI Dlscha@
DEMS H .
Ward Holding Area ome  Conduction  Death
A e
Acute Care Unit 37147 35,924 3,902 9,918 21,480 58 66
Emergency Neuro 791 1,097 215 307 556 1 18 10
Emergency Medicine 8413 6,894 1,440 2,714 2,376 22 341 L3
Surgery 21,396 20907 1,883 6259 12,556 19 89 g
Orthopedics 1,901 2,148 98 225 1,804 6 17
Otorhinolaryngology 2,209 2,131 49 202 1.875 4 1 !
Ophthalmology 2,437 2,747 217 211 2,313 6 ‘ ¢
Pedia Emergency Room 12,703 11,315 1,001 2,791 7417 23 83 i "f‘:
Ambulatory Care Unit 10,847 9,386 18 310 9,056 1 1 9 R :
Dental 131 119 4 13 2 B
OB-Admitting Section 19,499 17,048 7,901 4,990 4,152 5 KB
TOTAL 80,327 73,792 12,822 13,023 43,056 4,236 55
3 r
TABLE 30. Inpatient Census on Confinement 1,
. -
Au':lhorizfed l Admissions j Dis-  Deaths Confinement Average Bed 2
DEPARTMENT 0. O ; charges Length Occupancy B
CWS 2002 2001  Variance DO orSlay  Hite T
(Days) (%) i ’; ?
CHARITY 918 (/39322 34862 (1) 31,787 1,770 310,073 9 93
PAY 428 (| 17.088 16,471 (@ 15775 500 114,246 7 73

The Department of Radiology posted an 8.9
percent increase in the number of therapeutic
and diagnostic procedures performed. This was
mainly attributed to the resumption of cobalt
therapy services, which were temporarily
suspended due to lack of equipment. However,

there was an 11.3 percent decline in laboratory
procedures this year.

Total surgical operations decreased by two percent
from 41,189 in 2001 to 40,396 in 2002. A great
majority of both major and minor operations were
performed on charity patiens,

The same was
true for other procedures.

TABLE
A
D

L
Cancer |
Mediciﬂ'
Ward 1
Ward 3
CENICL
MICU
Neurost
Ward 5
Neuro |
Obstet:
Ward 1
Ward 1
Ward 1
Intensi
Ophth:e
Scier
Orthog
Otorhi
Paypa!
Pediat
Ward !
PICU
Nurse
Psych
Mec
Radio
Rehal
(Wa
Surgg
Ward
Ward
Ward
Traun
Sicy
NSSs(
Burn

SOU’t
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Source: Actual Bed Count, Hospital Census Repart

ANNYy
TABLE 31. Number of PGH Beds (Authorizeg & Actual) in CY 200
e .
DEPARTMENT Ward Intensive Care/
e Specialty Areas TOTAL
— orized Act ;
L _uthorized _ Actual
Cancer Institute 48 51
Medicine 0 148 &
i 48 Ned 14 122
48 52
Ward 3 50 54 50 54
CENICU 0 4 4 4 4
MICU 0 12 12 12 12
Neurosciences 0 27 23
Ward 5 17 19 17 19
Neuro ICU 0 10 4 10 4
Obstetrics-Gynecology 0 132 175
Ward 15 40 62 40 62
Ward 16 40 49 40 49
Ward 14B 40 48 40 48
Intensive Maternal Unit 0 12 i 12 19
Ophthalmology and visual 46 48 = -
Sciences 74
Orthopedics 70 “ :(2) 46
Otorhinolaryngology 42 46
19 14 418 424
Paypatient Services 399 410 170 180
Pediatrics 0 90 90
Ward 9 & 11 90 . 20 1
0 20 11
;lcu : 60 79 60 g
ursery 20 23
Psychiatry & Behavioral 20 2
Medicine (Ward 7) 4 4 A 4
Radiology 9 8 18 i
Rehabilitation Medicine ¥ 1
(Ward 7) il e
sulgery 0 58 60
Woaio 58 60 59 2
Ward 4 59 : - 39
Ward 6 85 4 6
39 6
Traurna 35 6 6 8 8
sicu 0 8 8 1
1 1
NSSCU 0 1" ! 336 1432
Burn 0 s 166 o)
1,26
TOTAL 1,170 } ¢ Annual Reports
. Departmen
T Medical Records prueon
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Despite the odds, PGH remained focus on its
goals to improve health care delivery evidenced by
new and exciting technology and specialties that
further strengthened its service capacities.
Among the new programs and projects for the
year were the Ear Institute of the National
Institutes of Health, the first Cochlear Implant
Program in the Philippines, the first Digital Video
Stroboscopy Unit in the country and the
Multimedia Interactive Learning Laboratory - all
courtesy of the Department of
Otorhinolaryngology. The year also saw the
creation of the Anti-Rabies Unit, General
Arthritis Clinic, Pediatric Diabetes Clinic and
Geriatrics Comprehensive Care Unit at the
Department of Outpatient Services. The Cancer
Institute’s new Breast Care Center gave new hope
to more indigent women at risk of breast cancer.
This was part of the “Kiss Goodbye to Breast
Cancer” Campaign in coordination with the
Philippine Cancer Society and Avon Philippines,
which was responsible for bringing this project to
the Philippines after its successful launch in the
US. In addition to this, other service areas
continued to acquire the much-needed medical
equipment in their desire to offer quality services
totheir clientele. The much-awaited reopening of
cobalt radiotherapy at PGH finally pushed

through with the procurement of the new
Theratron Cobalt 60 machine.

Significant improvements were achieved in line
with the service thrusts of the hospital. For its
Part, the Department of Anesthesia fully
operationalized the Preoperative Assessment,
Teaching and Education Center (PATEC), a

collaboration between the Departments of
Surgery, Anesthesia, Out Patient Services
(DOPS), Internal Medicine, Laboratories,
Medical Social Service and Nursing. This aims
to streamline the preoperative work-up,
evaluation and subsequent admission of patients
affected with common surgical conditions. The
departmental Acute Pain Service (ASP) has
likewise initiated many innovations which
include researches on clinical practices of pain
doctors with regard the use of analgesics for
prevalence of pain after certain surgical
procedures. The APS now also generates income
as it charges private patients requiring analgesia
through epidural injection of drugs. Quality
Improvement Programs were strengthened
coupled with a more dynamic group practice. In
general, the passion to enhance capabilities and at
the same time, to better educate our patients is very

much evident in all areas of operation of the
hospital.
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‘ PGH i : g
JLE 33 Number of Trainees - Allied e continued to support and reinforce its

v Sciences Students/ Trainees training component with the evolution of
g ’ programs for more responsive and efficient health
; TYPE OF TRAINEE W . : s :
care delivery. New residency training curricula
Nursing Students & OJT 542 were designed while existing ones were improved.
Nutrition Students: UP & Non-UP 75 A sionifi -
Digintic Residency'Program: Non-UP 3 significant initiative was the development of a
Pharmacy Interns: UP & Non-UP 147 two-year training program on Pain by the
Pharmacy Students 109 Department of Anesthesiology that would serve as
P“""“l’z Trainez;/ O:lse"":’": 15 an initial model from which a nationally
Dental Externs: UP & Non- 25 :
i 3 acceptable curriculum could be developed. The
Postgraduate Medical Technology Externs: Non-UP 57 Department of Otorhinolaryngology was also
Social Work Students: UP & Non-UP 14 successful in setting up the Master in Clinical
Physical Therapy Interns = Audiology Program and ORL Surgical Oncology
Compationsl Ve gy intome o Fellowship Program for the advancement of
Speech & Language Therapy Interns 22 ek 8 '
Psychology Students 33 training and the betterment of service.
ECG-EKG Observers 145 Department-wide staff utilization and
Radiologic Technologist Interns 16;) development programs were conducted as PGH
Emergency Medical Technicians :
ts human resource component
Other Allied Health Science Students 219 focused more on l te b po
TOTAL 1,798 for capacity building. Institutional development
programs were also given attention as exemplified
by the Department of Nursing.
On Training

In 2002, a total of 1,079 medical trainees
consisting of 818 residents and fellows, al.ld 261
interns (Table 32) underwent training 10 the
various clinical departments. The Dcpartmc'nt of
Pediatrics had the most number of resident
trainees, while most of the fellows were from the

. . GH
Depal’lmcnt of Medicine. Likewise, P

trained a total of 1,798 allied health students

2001
(Table 33), a 30 percent increase from the

: .o crease of
figures. This can be attributed to the in :
d on-the-job traif
trainees at

ees,
dursing students an

including other allied health science

the laboratories.
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On Research

Rescarch continues to be a priority in the onset of
new health and medical problems. PGH research
policy formulation has always been directed to
have national implications such that the
observation of policies and guidelines on research
were strictly implemented. The departments'
research outputs, which continue to improve,
have been a source of pride for PGH. In 2002, a
total of 525 researches were conducted 372 of
which were completed, while 153 are ongoing

(Table 34).

On Linkages and Networking

Asinthe past years, PGH linkage and networking
systems have become indispensable, most
especially for resource generation. In terms of
infrastructure, PGH has a newly renovated lobby
through the efforts of its alumni. On their end, the
departments continued to make their expertise
available to other sectors of the population by

actively participating in community service and
social actionprojects.

TABLE 34. Number of PGH Researches, CY 299,

DEPARTMENT ,m
Anesthesiology 19 0
Dietary 0 1
Emergency Medical Services 1 1
Family & Community Medicine 13 15
Laboratories 10 5
Medicine 36 8
Neurosciences 31 13
Nursing Service 3 2
Obstetrics-Gynecology 36 0
Ophthalmology & Visual Sciences 13 1
Orthopedics 15 0
Otorhinolaryngology 9 17
Pediatrics 123 48
Pharmacy 3 0
Psychiatry & Behavioral Medicine 4 3
Radiology 14 15
Rehabilitation Medicine 6 5
Surgery 26 20
TOTAL 372 153

Source: Departmental Annual Reports 2002
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On Upgrading of Facilities
The development framework of PGH is geared

towards the expansion of services and facilities.
Plans are underway for the expansion of the
Prosthetics and Bioengineering Laboratory and
the establishment of the Videostroboscopy, Voice,
Speech, and Swallowing Center as well as the
Sleep Disorders Center. These are all part of a
grand plan to establish a true Communications
Diagnostic and Therapeutic Center in the near
future. These pioneering efforts are set to mark
another milestone in the pursuit of development.
Other similar undertakings are expected to follow
suitin the course of time proving that PGH is truly

aCenter for Excellence.

The Computerization Program

SOURCES OF FUNDS

!
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On Resource Generation

PGH registered a positive fund balance of
P55,502,592 , 33 percent higher than what was
41,722,654.

Achievement of this position was facilitated by

posted in 2001 which was

further enhancement of the Hospital's planning
and control systems, which now provide for early
identification of deviations from planned activity
and budgetary levels.

Despite this, the inadequacy of government funds
to support the rehabilitation and upgrading of
services and facilities was heavily felt in 2002.

Prioritization became the most difficult task for

TABLE 35. Sources and Uses of Funds, 2002

¢ P1,475,619.484

strengthened ground as PGH network

plans to further maximize 1S
opportunities in management

BALANCE

Source: Accounting Services Division
+ Includes balance of prior years and current year collections

1

i 3 id Government Subsidy 1,090.333.000 =[

systems continued to improve alongside i 56 65000 !
inhouse technical training for the |income 238704181 |
maintenance of these structurcs. PGH | Reprogrammed Funds 7.324.082 |
Donations* 69,000,643 ||

Sale of Drugs 13,973,578 iiL* ;
Tsesorrunos 1 [

information technology and related = A
: Persona s 135,
systems that have long been recognized e KOt AP
asintegral components of development. Epaoees
Equipment 8,055,952
Building & Structure Outlay 7.000,000
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administrators. Amid the high cost of
maintaining and operating the hospital, PGH
tried its best to allocate its resources. The hospital
has since then relied on strengthening its resource
generation capabilities to serve as many patients as
possible. In its hope to augment financial
resources, PGH set its sights on the active
recruitment of charity patients with PHIC
(medicare) benefits, at the same time, nurturing
pantnerships with national and international

donor communities.

PGH maintained its strong reputation in the field
despite relative shortcomings often associated
with inadequate financial support. Nevertheless,

the quest to institute more effective and efficient

mechanisms that will be responsive to the needs of
the times continued. PGH hopes to see better

times ahead so Filipinos may gain more access to

quality and affordable medical services.

rs of the Admin

TABLE 36. Personnel Complement 2002 fil October 31, 2002)

EMPLOYMENT STATUS 3
SECTOR o] Ram MD
[Permanent_Temporary Contractual JobOrder  TOTAL | -

Administrative/REPS » :j; : fer
Medical 0
i dC. Gervasio, DD!
Nursing llor for Academic
TOTAL £

Source: Personnel Services Division

Pareja, MD
3 u""fOt'Planning




Officers of the Administration
(Until October 31, 2002)

Alfredo T. Ramirez, MD
The Chancellor

Natividad C. Gervasio, DDM
Vice Chancellor for Academic Affairs

Nestor S. Pareja, MD
Vice Chancellor for Planning and Development

Arlene A. Samaniego, MD
Vice Chancellor for Administration

Mario R. Festin, MD, Msc, MHPEd
Vice Chancellor for Research

Jaime Z. Galvez Tan, MD, MPH '
Special Assistant on Institutional Linkages

Yasmyne C. Ronquillo, MD :
Special Assistant on Resource Generation

Ayedee Ace M. Domingo, MD
Special Assistans on Information Technology

Salvador EugenioC. Caoili, MD
Special Assistant for Health Futures
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Officgrs of the Administration
(Starting November 1, 2002)

MaritaV/'T. Reyes, MD
Chancellor

E{nilie G.Flores, MD, MPH, PhD
Vice Chancellor for Academic Affairs

Roland G. Simbulan, MPA
Vice Chancellor for Planning and Development

Mayvelyn D. Gose, MD
Vice Chancellor for Administration

Jaime Z. Galvez Tan, MD, MPH
Vice Chancellor for Research

Noel D. Lawas, MD, PhD
Special Assistant for Fiscal and Administrative Matters

Vicente Y. Belizario, Jr., MD
Special Assistant for Research Management

Degree Granting Units

Susan B. Villegas, MOH,BSOT
Dean, College of Allied Medical Professions

Marilou G. Nicolas, PhD
Dean, College of Arts and Sciences

Ma. EdnaM. Jimena, DDM
Dean, College of Dentistry

Ramon L. Arcadio, MD, MHPEd
Dean, College of Medicine

LuzB. Tungpalan, MA
Dean, College of Nursing

YolandaR. Robles, PhD
Dean, College of Pharmacy

Ruben N. Caragay, MD, MPH, PhD
Dean, College of Public Health

Jose Alvin P Mojica, MD, MHPEd
Dean, National Teachers Training Center for Health Profession

Romeo O. Ceniza, MD, Msc (CTM)
Dean, School of Health Sciences
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Philippine General Hospital
Juan Pable Ma. R. Nafiagas, MD, MPH
Director

National Institutes of Health

MarioR. Festin, MD

Executive Director

(Until October 31, 2002)

Jaime Z. Galvez Tan, MD, MPH

Executive Director
(Starting November 1, 2002)

Vicente Y. Belizario, Jr. MD

Deputy Director

(Starting November 1, 2002)

NinaG. Barzaga, MD, PhD
Drirector, Institute of. Biotechnology and
Molecular Biology

Edgardo E. Ontiz, MD
Director, Instituze of Child Health
and Development

Cynthia P Cordero, MS
Director, Institute of Clinical Epidemiology

CarmencitaD. Padilla, MD
Drrector, Instituse of Human Genetics

Manuel B. Agulto, MD
Director, Institute of Ophthalmology

Yolanda R. Robles, PhD
Director, Instituze of Pharmaceutical Sciences

F MarilynE. Lorenzo, DrPH

Drrector, Institute of Health Policy and Dey’; Studies

System Programs

FroilanP Inocencio, MD, MHPEd
rector, Ugnayan ng Fahinungéd

JunieB. Billones, PhD
Director, Learning Resource Center

Donna Aelred C. Bautista, MA

(Until October 3] ,2002)

June Caridad p Lopez, MD

(S.tarting November | ,2002)

Director, Cengey for Gender and Women Studies

Amante A, De) M undo
Rgapag—ugnay, Sentrong Wikang Filipino

A 1 Services

RO

Pol H, PTRP
Oulas,

Unsyer ity

Teresita C Jvir oo ,;_ﬂ_\f.‘l):fd.

(Until Decens'c: 31,2002

Doroteo C. Abaya. Ir.
(Starting January, 2003) :
Director, Office of Student Affairs

Theresa P Dugenia, ML$ e
OIC, Office of the University Librarian

Jose Luis ]. Danguilan, MD
(Until November 30, 2002)
Josefina A. Tuazon, DrPH, RN
(Starting December 1,2002)
Director, Information, Publication
and Public Affairs Office

Roland S. Capito, MD
Chair, Office of Alumni Affairs

Ariel S. Betan, MA
Director, Information Management Services

FroilanP Inocencio, MD, MHPE(
Chair, Office of Extension and Continuing
Education

Administrative Support Services

AngelaF. Pinlac, CPA
Clzie_)fAccouming Office

Tessie B. Merca, AB
Chief, Budge: Office

Elsie M. Bolambao, CPA
Chief, Cash Services

Orlando G, Perez, REE, MSBA, MSMgt
OIC, Campus Planning, Development
and Maintenance Office

Lourdes T, Posada, CPA
Chief, Internal Audsy Office

Zaldy B, Docena, LLB
OIC, Legal Office

Veneranda S, Geronimo, MIR
Chief, Office of Personnel Services

Generoso Z. Dela Paz, BBA, MM
(Until October 3] ,2002)

Salvacion P Acosta
(Stam'ng November | ,2002)
orc, Property and Supply Office

Miladilla A, Santiago, MPA
Project Developmens Officerv

Soront
Frate!

oha SIM3
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P Waray
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LIST OF ACCREDITED UNIVERSITY-BASED ORGANIZATIONS
Academic Year 2002-2003

ay DATE MEMBER
i
t Ministry to Coll i
Adee::sents (Al\;)I’CUS) i g i Pt 16 Socio-civic, Cause-oriented,
Alliance of Leaders Among the Youth * Religious
Alpha Phi Omega. International Collegiate September 26, 1991 101 Z::::,v' c
7 Service Sorority
Alpha Sigma Fraternity June 30, 1987 20 Fraternity
Anakbayan - UP Menila January 1999 8s Couse-oriented
An -UP Waray January 25, 2002 16 Sod&cmc/Reglonal-vaindal
Circle K International June 2002 20 Socio-civic
Gabriela Youth May 1, 1997 300 Socio-civic, Cause-oriented
League of Filipino Students 1984 2 Socio-economic
e Serv e Lingkod ER Foundation - UP Manila February 1997 120 Service, Cause-oriented
MaScians for the Advancement of Student's November 2001 64 Socio-civic, Academic
PEd Concerns and Issues
ontints; Mu Sigma Phi Fraternity August 1934 s7 Fraternity
‘ Mu Sigma Phi Sorority 44 Sorority
National Network of Agrarian Reform June 1995 35 Cause-oriented, Socio-civic
Advocates - Youth (NNARA - Youth)
{ Services Phi Kappa Mu Fraternity 1933 1000 Fraternity
Phi Lambda Delta Sorority November 1969 647 Sorority
Pi Sigma Delta Sorority January 1983 16 Sorority
Pi Sigma Fraternity March 5, 1983 510 Fraternity
Pugadlawin Society 1999 22 Socio-civic
Red Cross Youth Council - UP Manila January 2000 36 Service, Socio-civic
Sanlakas Youth 2000 20 Cause-oriented, Socio-civic
Sigma Alpha Nu Sorority  July 1988 124 50"0".‘)'
Sigma Delta Pi Sorority August 1974 Y Sorad:
Sigma Kappa Pi Fraternity December 1994 33 Fraternlty N
: June 1973 400 Religious/Spiritual
i VoM State Varsity Christian Fellowship iopines || December 1960 16 Socio-civic, Religious,
',,,,;rﬁ' Student Christian Movement of thePhilipp AR
‘ r 2000 33 Cultural, Socio-civic
Tonglisiang Batingaw ?:-\,':mbe 520 Fraternity, Socio-civic
Teu Omega Mu and it's Ladies Circle September 2000 70 Cultural, Socio-civic,
UP Kahimanwa Religious-Provincial
% 1989 23 Cultural, Socio-civic/Regional
P Lakan Manila January 2002 22 Sports/Recreation
UP Manila Basketball Club . 1092 150 Cultural
UP Manila Chorale Incorporated Jun91994 3 114 Cultural
UP Manila Debate Circle July £ 2000 34 Sports/Recreation
UP Manila Football Club A“g"fggg 55 Cultural/Recreation
UP Manila Indayog Dance Versity Sl 16 Cultural/Sports/Recreation
UP Manila Martial Arts Club 16 Sports/Recreation
’ ‘.:\l' UP Tin Pin Bowlers Club - UP Manila Chapter 2002 500 Religious
g Youth for Christ 1999 51 Political
Youth for Nationalism and Democracy (YND) 199 150 Religions/Spiritual
Youth on Fire l__‘_g?_z._-—/

s B
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Foreign/internationat

Radford Unsversity

San Diego State University

University of Washington

INCLEN (Southeast Asia)

Department of Primacy Care and Population
Science of the University College of London

Royal Free Medical Schools

University of South Wales, Australia

Mayo Clinic

George Washington University

Singapore General Hospital

Liberation Hospital

National University of Singapore

M:t. Elizabeth Medical Center, Singapore

Royal United Hospital, Beth, UK

Kobe University, Japan
WHO/WHF/INCLEN

WHO Asian Collaboration on Pharmaceuticals

and Herbal Medicine
Pesticides Action Networks Asia Pacific
South Asia Regional Institute for Community

Education
McGill University, Neurosciences Center,

Canada
University of Utah, USA
University of California in San Diego, USA
Free University of Berlin, USA
University of Mainz
University of Maryland, USA
Uniformed Services, University of Health

Services (USUHS)
Floating Hospital for Children, Boston,

Massachusetts, USA
Faculty of Medicine, University of Toronto,
Canada

Swiss Tropical Institute, Basel, Switzerlang
Mahidol University, Thailand

Khon Kaen University, Thailand
SEAMEO TROPMED

NUTRINET

SEAMEO GT2

MacQuarie University

Boston University

Brac University

University of Indonesia

Family Medicine Development Project of

Vietnam
Tokyo Medical and Dental University

Local - Government Institutions

College of Education, University of the
Philippines
College of Engineering, University of the

Philippines
National Council for the Welfare Disabled

Persons
Benguet General Hospital
College of Education, University of the
Philippines
Department of Health Doctor for the Barrios
Program, Region IV
Department of Health ;
Department of Health Community Medical

Development Foundation Council for Health
Development ;
Commission on Higher Education

Pasay City Health Department
Professional Regulations Commission



Local - Nongovernment

philippine Association of Speech Pathologists

Hospicio de San Jose

Occupational Therapy Association of the
Philippines (OTAP), Inc.

Philippine Physical Therapy Association (PPTA)

Philippine Society of Otolaryngologists

Operation Smile International

Network, Inc., Los Baifios

Radyo ng Bayan, DZRB

Nestle Philippines

Knights of Columbus

Philippine Leprosy Mission, Cebu/Mindanao

Rotary Club of Marikina

Tahilon Residence Study Center

Marist Brothers

Association of Philippine Medical Colleges

(APMC)
PhilCLEN

Philippine Nurses Association
Association of Deans of Philippine Colleges of

Nursing (ADPCN)
Association of Diabetes Nurse Educators of the

Philippines (ADNEP)

Philippine Oncology Nurses Association (PONA)

Integrated Registered Nurses of the
Philippines (IRNUP)

Operating Room Nurses Association of the
Phlllpplncs

AKBAYAN

National Asthma Movement (NAM)

Our Lady of the Abandoned Parish, Sta. Ana,
Manila

§ VTV T G G S - —
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Other Learning/Health Institutions

College of Rehabilitation Sciénce, UST
Philippine Women's University

University of Perpetual Help, Las Pifias

De La Salle University

Magtoto Foundation, San Fernando, Pampanga
Manila Doctors Hospital

Cardinal Santos Medical Center

Dr. Jose Fabella Memorial Hospital

The Medical City

National Kidney Transplant Institution
Research Institute on Tropical Medicine (RITM)
Philippine Heart Center

Cardinal Santos Hospital

St. Scholasticas Academy
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7.1 IN 2002
JECTS COMPLE "
RE PRO OF DECEMB 1" 2002

% P oncom
. SR R P e

WM/’T 100%complete680f01/”/02‘
Muuoo & Installation of Flagpoles. UPM '56'900‘00 || For issuance of work order
Post Tamm Treatment at 8F, Central Admin, 72.791.25
. PGH Building
A f 01/30/02
| Proposed Accessibility Ramps at CD, CP. UPM 490,209.98 || 100% complete as 0
Main and CM Main
4/23/02
Proposed Bookstore Space at PSO Stockroom 65.892.05 || 100% complete as o: 24 ; i
Proposed Transaction Windows at 8F 5.500.00 || 100% complete s O For contract i
‘Renovation of Comfort Rooms 2 UPM Annex 1 *850,071.52 B 4 r:reparat;on
Renovation of CPDMO Extension Office at Old +119,689.38 r award but put on hold
PSS by OVCA
Renovation of OC Staff Room 98,700.00 || 100% complete as of 06/27/02
| Renovation Works at Social Hall 853.020.80 || 100% complete as of 08/30/02
Supply and Fabrication of Solid Waste
Segregation and Collection Bins 20,000.00 || 100% complete as of 05/31/02 1
Supply and Installation of Door Signs/Desk Signs e
of Chancellor and Vice Chancellors *8,200.00 For open canvass = | Construc
Supply and installation of Door Signs at 8F, PGH A
Building 7.058.00 || 100% complete as of 08/20/02 @ .
UPM Consulting Services - Landscape : Stand P
Architectural Design Services 500,000.00 30% complete as of g -'-f- Syst
; Sl 09/05/02 g | Upored
No Smoking. No Littering, No Posting, Healthy “ - g‘zoooo 100% complete as of 06/18/02 i B Propos¢
University Program” VA : Renove
2!8'\:03RWorka of AllfL(J;Oonference Room 21,009.25 For approval
ne : +o NEE A5 i B .
CMa u:m:xocm':f:;\:/o;“s i 6,065(;72 4 For contract preparation 1 COLL
8 % ‘ 1 ol
Post Termite Treatment at 8F, Central Admin 72,791.25 For i ¢ ) Cor;_s
Praposed Central Admin Office & Old CD Building 18,620,889.38 |:°r owslisie 1 "
Proposed Landscaping Works of UPM ¥ S apRroysl : B S ne
| Proposed UPM Arch Gateway 961.812.50 For approval a4 F oish
Supply & Installation of Door Signs/Desk Signs of *g 200 00 For sppeovel 1 stal
Chencellor & Vice-Chancellors AN For/open canvass 1 c
Supply & Fabrication of Long John Furniture at 531650 | 1 Lithe
OVCAA & OVCPD ; For approval 5 . Supf
Waterproofing & Rehabilitation of Drainage Line at 1 ®
UPM Main & Annex For preparation of plans and ' . Cor
‘Upgrading of Sound System at UPM Boardroom estimates
‘ For planning ;
Construction of CAMP Buildi Pl (A : ¢
uilding Phase | 888,307.51 ; | 1
‘ . ssued permit to construct I
 Construction of Covered 5} , g
Pyt ol - 83,000.00  100% compl ki e 1
: , ng & Electrical Works at | 20 oo i piete 0n of 01/21/02 4
_ 3F, Dent Room. AVR, Graduate School Building i 100% mlete as of 07/26/02 '
Building I 3.950.00 &
Construction of CAMP Buﬂdmg Phase Il (1-sto On-g st with punchlist L
building) i A
| Weterproofing Works at CAMP B“M*ﬂg UPM For ; ian of plans &
_Meint Anm ' i 5 “is %
J For "ion of plans & ,5
S
8 R e L :

e
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Cantract

|
' 46.403.75 || 100% complete as of 08/02/02“ ‘
s 5 iogy § Chamistry Laboretory | 38.415.20 || 100% complete as of 06/05/02 \ :
; of Oriit & Exhaust Fan at OPE 76.554.00 !
| ipagraoby of Bulding Sigrage for RM & GAB 25,899.00 AR
of Comfort Rooms at Rizal Hall b 500,835 s e
. aanavation of Comfort Rooms at SSWC ey r contract preparation
242,628.39 For contract preparation
Paguisin & Ran303. AR, Foul Hiok 384,779.14 for issuance of NTP ‘
| :m:gr:g dunitey nenE For approval {
 Proposed Re roofing Works at Rizal Hall 6.290,121.15 For approval \
orgposed Roof Deck Fence at GAB For preparation of plans & |
documents "
Sgnovaton of Main Stairs 092,404.63 For pmpgfat'.on of plam & \
documents
Construction of Fire Exit For preparation of plans & ‘
documents \
Stand Pipe System. Fire Escape & Fire Alarm For planning
System for Ruzal Hall
| Upgrading of Oriveways & Pedestrian Lanes, CAS : For planning
| Proposed Rehabilitation of Canteen Area at CAS i For planning
- Renovalion of Room 301, GAB For planning
| COLLEGE OF DENTISTRY ” RE
| Completion of Plumbing and Electrical Lines for 263,102.00 || 100% complete as of 03/14/02
[ Dental Chaws .
| Construction of Perimeter Fence at CD New Bldg. 797,062.62 || 100% complete as of 02/12/02
Finishing Works at Facade. CD New Building 490,500.00 || 100% complete as of 01/21/02
installation of New Electrical Lines for Air *243,650.81 For award
{ Compressors g
| Lithography of Building Signage at CD Building 35,000.00 For re-bid
Supply & Febrication of Base/Hanging Cabinets 17,575.00 Finished but with punchlist
at 3F
Completion of 3F. New CD Building 95% complete on plans &
designs
installation of New Electrical Lines for Air *+243,650.81 { For award
Compressors \
Installation of ACU Units at Admitting & Storage 56.077.00 g\l For approval
Section |
Proposed Hal! of Recogmition 322,604.01 3 For approval
Proposed Instaliation of One Elevator Unit ; e tiof
Supply & Installation of Door Signs & Building
Directory
Supply installation of Door Signs at Upper Ground 53.000.00
Floor Lobby
Construction of Pump House atCD
CD New Building Parking Pavement
i

! ST, e it re




’ MonofComfonRoomutCM Main
| Replacement of Elevator Unit at CM Annex 1 Bldg
| Supply & Installation of ACUs at Department of

Biochemistry

Supply & Installation of ACUs at Department of
Pharmacology
Post Termite Treatment & DPT
Proposed ACU Drainage Line & Rehabilitation of
Downspouts
Proposed Admission & Student Records Office at
Calderon Hall
Proposed Elevated Water Tank, Cistern & Pump
Room at Paz Mendoza Building
| Renovation Works of ESEP Laboratory &
- Department of Pharmacology & Toxicology
Replacement of Elevator Unit-at CM Annex 1 Bldg

Supply-& Installation of ACUs at Department of
|  Biochemistry

| couLeGE OF NURSING
Termite Treatment at Sotejo Hall

'COLLEGE OF PHARMACY ¥

Post-Termite Treatment at Vulenzuela Hall

Proposed Wterproofing of 7 Lab Sinks

Supply & Installation of Stainless Marker at

. Velenzuela Hall :

xmﬁrﬂ; Works at CP Building s
of Leboratory Sinks at

| Rerovation Works at CP B:lyﬂdlng o

| COLLEGE OF PUBLIC HEALTH
WuonofComfon%unatCPH M.u. (Lara

‘de

Dux
Extonsion Area cp"‘“""“"

G‘EC"“"DG““-DCABE

; P‘Miof%mmﬁoEmanPBuﬂdlw 1

; Mum%ofcpuw“&mm%. i

tract
Amount

Private funded - completer
100% complete as of 01/22/02
100% complete as of 09/26/02
100% complete as of 05/23/02
100% complete as of 08/05/02
129,490.63 || 100% complete as of 08/14/02
*861,002.27 For contract preparation
+2,008.650.00 For contract preparation
*125,816.40 For sealed canvass
99.300.00 || 100% complete as of 04/11/02
*192,871.25 For sealed canvass
79,803.69 For approval
1,116.500.00 “ For approval
1,180,389.74 || For approval
ll For planning
*2,098,650.00 For contract preparation
*125,816.40 For contract preparation
I ¥ ‘ i
62,500.00 100%eomplete as of 12/19/02
106,680.00 100% complete as of 09/29/02
29,977.88 || 100% complete as of 10/28/02
19,900.00 || 100% complete as of 10/21/02
195,447.17 |1 100% complete es of 10/28/02
; " g For pianning
=, F .naing
E ~ning
. H
i t
e { .ot preparation
|
F tion of working
for - 7]

Proposed Additior
Compound
P\'OpOSed NIH B
Proposed Wate¢

NTTC-HP
Completion C:
Proposed New

SCHOOL OF
Electrical Re-V
Leyte

Renovation of

Supply & Inst
Accessoril

SENTRO M
Fabrication
Supply &1

UNIVERS
: Installatic
Supply 8
Libre




Contract
Amount
e OF QPHTHALMOLOGY | t
S ; t
_‘,mmd intercom System (Aiphone) & 18,985.00 |
‘MWLANCabﬁmWorksaHO i
«Roofng of 10 en.m‘sai
NG RESOURCE CENTER %
spply & Installation of Door Signs '% *13,020.00 .z
i
JATIONAL GRADUATE SCHOOL FOR | |
HEALTH SCIENCES h 21
Supply & Instaliation of Door Signs ! 8.850.00 “g
i i i
i |
| ATIONAL INSTITUTES OF HEALTH i g
; Post Termite Treatment of NIH Buildmg i *112,175.00
Renovation of Clinical Rm, Rm106, Ground Floor,
NIH Building
Renovation of Fetal Exposure to Environmental
Agents & Infants Outcome. Rm?212, 2F, NiH Bldg.
Renovation of NIH Lobby
| Supply & Installation of Brass Marker 40,600.00
Proposed Additional Sewer Line & Manhole at NIH 169,703.75
Compound
Proposed NIH Building
Proposed Waterproofing of Balcony 113.961.25
NTTC-HP ,
Completion of Model Classroom - Rm11, Ground 47,988.00
Proposed New NTTC Building
SCHOOL OF HEALTH SCIENCES
Electrical Re-Wiring Works at SHS Building, Palo. 969.500.00
Leyte
Renovation of SHS Building at Pelo, Leyte 1,072,400.00
Supply & Installation of Fire Alarm System & 102.555.85
Accessories-
SENTRO NG WIKANG PILIPINO
Supply & Installation of Door Signs 1.250.00
UNIVERSITY LIBRARY :
Installation of New Waterline at UL 57.000.00
Supply & Installation of Signages ot University 57,032.00
Library & Medical Library
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COMPLETED ON-GOING

E

|

N
|

100% complete as of 07/22/02 %‘l

I

“i For approval

]
!
|
i
| canvass
i
|
i. On-going but with punchlist

!

i :

| For opening & evaluation of
|

i

|

|

|
i

For re-printing of scope &

!

l

|| estimates |

CPDMO assisted i ;
i |_

CPDMO sssisted ‘\
f :

CPDMO assisted | !
100% complete as of 11/22/02 | “
|| For approval ‘

I ‘

'11 For re-planning ‘

! For approval i

i {

I |

100% complete as of 02/01/02 | \
|| For revision of estimates |

| |

i ;

il‘ On-going & still under |

! || review ;
100% complete as of 04/15/02 | |
‘ For approval !

;:
i
100% complete as of 10/28/02 1‘; t
| On-going but ~ith punchlist l

i
i
11 97 82% completed as ©

100% complete as of 04/05/02 )7/26/02




: January

8 January
8 January
21 January
25 January

21 February
21 February

21 March

31 May

June
‘June

1 July

2002

REPORT ON DONATIC!
January -

AMOUNT

RECEPIENT
rouno;mow unnl

S|

SP Department, |
CAMP

OT Department,
CAMP

OT Department,
CAMP

PhP 1,000 Clinic for Therapy
Services (CTS)-UP
Manila Dev't Fund

Clinic for Therapy
Services (CTS)-UP
Manila Dev't Fund

UP-CAMP
Foundation

PhP 1,000

PhP 5,000
PhP 5,000

$ 50,000 Clinic for Therapy
Services (CTS)-UP
Manila Dev't Fund

UP-CAMP
Foundation

UP-CAMP
Foundation

Clinic for Therapy
Services (CTS)-UP
Manila Dev't Fund

OT Department

$ 100,000

$ 100.000

PhP 10,000

PhP 1,500 Clinic for Therapy

Services (CTS)
Clinic for Therapy
Services (CTS)-UP
Manila Dev't Fund
| Clinic for Therapy
!l Services (CTS)-UP
Manila Dev't Fund
5P Department

PhP 2,000

PhP 100,000
PhP 1,500

'‘P-CAMP
Foundation
inic for Therapy

ste.. . L B
NATURE OF
DONATION
Books on Language
‘ ‘ Assessment
(SP 89) suuf" Qc G"am Books
Mrs. Esperanza 20 Highland - Y
Tumaneng-Smith Welland. Ontario.
(T 89) L3C 437
Me. Anna Liza Yop || Skill Builders Therapy Bogks
; Guinto St., Malate, Manila
Riza Fortuna
: Biometric Instruments. || 4612 Arguelles 8t., Pio del
Pillar, Makati City
Ma. Consuela Arabit- || 24322 West Caladium CAMP Building
Bail (OT 95) Place Valencia, CA 91354 (| G.Damian Memorial
USA Fund
Salvador Bondoc, Jr. | 36 Gunther Ave., 2F
Yonkers, NY 10704 USA
Ms. Michelle V. 4102 Blue Water Drive CAMP Building
Funtanilla (OT 94) Missouri City, TX 77459
David Funtanilla (OT || 4102 Blue Water Drive CAMP Building
94) Missouri City, TX 77459
United Laboratories, || United Street, g
Inc. Mandaluyong City =~
Mrs. Aﬂnf! Recto- The Able Center 9055 123 Copies of the
Legaspi (OT 87) Banuyo St., San Antonio || American Journal
Village, Makati City ~ of Occupational
| Therepy (AJOT)
- and other
teaching material
M;:aul Vinoent B20 L10 New Capitol s e ere
o ton (PT 98) Estate Diliman, QC | R
nston Maxino 48 Armstrong Villas .;
Moonwalk Subd., : &
Parafaque City
C & E Publishi :
ishing, Inc, |f 90-A Luna St, San Juan
1500
Ms. Karen Gam“ . :
g 428420d St Brookiyn, NY, {1 booke o
M. it USA 11232 ' ||2bookeon Lang.
o beamian . 1129 Scout de Guia St. QC GDQ_V'Q & Research
Falr Bright ; : .MD:mlan
Enterprises L°‘~°H " G, 2832 148Alfaro rial Fund
5 Icedo Vi, Makatj

% | Services (CTS)}UP
\JL ‘Aanila Dev't Fund
* Ry .-___—-__—’-—‘

e

g = N
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e
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NATURE OF || - AMOUNT |co\U2TioN U
&
Dean's Discretion PhP 4,000 CP
dela Paz : Fund
Ms. Gina Limiengoo  {| UPP Dean's Discretion
5k ‘ R Fund
ey || Mre. Siopin L Go (R T Siopin L. Co PhP 100,000 || CP Faculty
e o Professorial Chair
| 2 February Mrs. Letizia Enriquez- || Class 1949 Software Dev't PhP 30,000 CP Computer Lab
| Canso
AstraZeneca, Pharex, || Drug Companies Flowers for the PhP 20,000 CcP
, La Croseus Pharma Inauguration of
‘ & Philippine CP Computer Lab
Pharmaceutical
Manufacturers
Association (PPMA)
United Laboratories Mandaluyong, Manila Snacks for the PhP 7,000 CP
Inauguration
GlaxoSmithKline Makati City Dean's Discretion PhP 1,000 CP
Fund
Mr. Emmanuel UP Pharmacy Class 1958 Dean's Discretion $ 400 CP
Hernandez - || Fund
Ms. Ma. Perpetua UP Pharmacy Class 1984 : )  Fund for collage- PhP 4,000 CcP
dela Paz || making
2 March Ms. Arlene S. Si UP Pharmacy Class 1990 R\ }-Computer printer PhP 2,000 CP Computer Lab
1| tor trade-in)
2 April Mr. Fernando _ UP Pharmacy alumni based Funds for the PhP 50,000 CP Faculty
Marquez and abroad || Faculty Workshop
Alumni Board . for Competency-
‘Based Curricular
d@glopment
2 May Mrs. Angelita Beloy UP Pharmacy Class 1958 Clinical Chemistry || PhP 20,000 CP Library
Joumals
2 June World Health Cds on Good || PhP 10,000 cP
Organization : Manufacturing ‘
Practice Modules “\
for Stﬁdents and li
Pharmacisis 5




TURE OF DONATION J AMOUNT OU'?'E%'%E?/TUN
RESRETDee =
- =
“n Prize for Med. PhP10,000 | Departmentof |
tudents Research Contest Biochemistry
ral Design Plans PhP 20,000 Department of
atory Central (Equivalent) Biochemistry
puter Room
emistry Grant for PhP 500,000 Department of
pment improvement Biochemistry
owment Fund)
Panels for Laboratory PhP 100,000 Department of
tral Computer Room Biochemistry
Reader PhP 120,000 Department of
Biochemistry
ology Ward Renovation PhP 2M Department of
nd Neurosciences
' in kind Dept. of Rehabiltation
Medicine
$ 10,000 For the Dean's
Permanent Fund
$ 15,000 For the Dean'’s
Permanent Fund
$ 250,000 For the Dean's
Permanent Fund
PhP 50,000 For the Dean's
Permanent Fund
PhP 50,000 For the Dean's
Permanent Fund
PhP 500,000 Dept. of Biochemistry
& Molecular Biology
PhP 150,000 For Dean’sProject
D teacher || PhP 30,000 Dept. of Rehabilitation
Medicine
PhP 5,000 Dr. Andres L. Reyes
PhP 100,000 COME
i
PhP 28,0¢".

PhP 10,0 *r. Andres L. Reyes

- Andres L. Reyes
Andres L. Reyes

+ Andres L. Reyes

e s S
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i e B Ty G AN et vt 4 e o 1
el o i s TDONOR e G S R Al S e
;ﬁgﬂ%N e * .4l NATURE OF DONATION AMOUNT [ RECEPIENT 11
P I dress " |rouqunow/ UNST
vvi&dﬁ’pf"ﬁgotCiNE : —— l._.,._._‘: P ol :::jf
o5 Dr. Antonia C. Comia e T e e .!
Dr. Gloria T. Aragon PhP 5,000 Dr. Andres L. Reyes
Dept. of Surger PhP 5,000 Dr. Andres L. Reyes
' PhP 2,000 Donation for the 95th
College of Medicine
Dept. of Medicine Foundation
PhP 2,000 Donation for the 95th
College of Medicine
Foundation
Pwpt. b Snbopedies PhP 2,000 Donation for the 95th
College of Medicine
Foundation
Citlbank Company PhP5000 || Donation for the 95th
College of Medicine
! Foundation
f Pfizer, Inc. PhP 5.000 Donation for the 95th
I College of Medicine
.{ Foundation
Dr. Felicisima A. PhP 2,000 For UP Class 1941
i Almeda Fund
Various Donors PhP 674,000 For the Coffeetable
Project
Various Donors $2,330 For the Coffeetable
Project
UPMASA ' For the 13 interactive Cds for || $ 200
UPCM students and
residents i
UPMASA Vaccines for the students of || $2.778
UPCM
UPMASA $3.957 Donation for the
Dept. of Pediatrics
UPMASA $3.212 Donation for the
Dept. of Surgery
UPMASA $ 1,000 Donation for the
i| Department of
! Otorhinolaryngology
UPMASA NY-NJ-CT $ 20,000 For Class 1977 l‘
Chapter ‘ Donation ‘
Dr. Celia A. Genio- Textbooks | Dept. of Pediatrics
Harding \l
UPCM Class 1961 Six window type PhP 150,366 |
airconditioning units 1'.
including installation I
services to the FB Herrera, |
: Jr. Medical Library t
UPCM Class 1961 Multimedia sudio-visual PhP 1M | Dept. of Pathology
system fo rthe Dept. of l'i
Pathology i '
: ; §49,457.69 || For various projects
g . UPMASA PEF L : J of UPCM
i L/ i | S S
L»'_-._,“._.__.d PR AT LT ;
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FOUNDATION/ UN)

1
f
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For the official trave|

of the Dean of

UPCM

Sponsorship-UPCM
Newsletter, 1st
quarter issue 2001

Plastination Project
of the Department
of Anatomy

PhP 15,000

P 204,447.50

$ 10,000 Dr. Annette David &
Dr. Anthony
Geronimo H.
Cordero

PhP 18,000

Appreciation Party

=

CN Library/Reading—l
Room

CN Library/Reading
Room

¢/0 UPCN Office of
the Secretary

UPCN Foundation,
Inc.

UPCN Foundation,
Inc.

Faculty Reading Rm

CN Library/Reading
Rm./Nursing
Laboratory

$ 150,000

PhP 200,000

PhP 20,000

|

|| PhP 8,500

PhP 15,727.60 || CPH Overhead Funds
(for Dept. of
Epidemiology c/0
UPCPH Foundation

und Biostatistics)

PhP 50,000 - Foundation
2* Epid. and
-tistics
! ) Anniv Funds
] .H Foundation

' [
i
‘x
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NATURE OF DONATION AMOUNT RECEPIENT
FOUNDATION/ UNIT;
For UP-PGH Jesuits Chaplain || $ 10,000
; Fund for the intention of
g | B o e charity patients
; UPCM Class 1969 s Initial renovation of the altar || PhP 80,000
(R, : of the PGH Chapel
San Beda High Php 3,000 PGH-Pedia Ward
: School
 { COLLEGE OF DENTISTRY ]
Jan-Dec 2002 || Various Donors CD Fund Raising Campaign P1,584,338.60 || UP College of
$146,798.86 Dentistry Building
& other equipment
II. Professorial Chairs
DONOR RECEPIENT
D%AJET%:N TURE OF DONATION AMOUNT | ION/ UNIT]
k Name Address
[COLLEGE OF PHARMACY _ o
Prof. Delfin & Marcela n & Marcela Php 30,000 Alicia P. Calabay
B. Samson
Mercedes Tan- es Tan Mildred B. Oliveros
Gotianum Gotianut
Heirs of Maria Cruz Maria Cruz Tancino Php 30,000 Jocelyn B. Palacpac
Tancino i
Heirs of Maria Cruz Maria Cruz Tancino Php 30,000 Imelda G. Pena
Tancino E :
Emilio C. Yap, Jr. Emilio C. Yap. Jr. Php 30,000 || Thelma A. Rivera
Heirs of Maria Cruz Maria Cruz Tancino Php 30,000 Yolanda R. Robles
Tancino
[COLLEGEOFMEDICINE 28 ]
L Mrs. Ruth Villanueva Dr. Crispin Villanueva $ 15,000 CcM f:cufl't): ;nefmber
Professorial - e
' : % Infectious Diseases
: 4e e y P 250,000
{ Dr. Lino Ed Lim 3 Professorial Chalt, B
Outstanding Teachers, and
L
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Library Fund Sle s s
A : - RE OF DUNATION || AMOUNT RECEPIENT |
i NATURE gz l FOUNDATION/ y;
— ~ _'"f'j '-; L
Lippincott's llustrated PhP 795 SHS 1
Review: Pharmacology
2000
Karch. Focus on Nursing PhP 850 SHS
Pharmacology, 2000
Karch. 2001 Lippincott’s PhP 1,295 SHS
Nursing Drug Guide.
C2001
[ COLLEGE OF NURSING ]
June 27 CHED-COE Ortigas, Pasig City || Upgrading Nursing Library PhP 1M UP Manila CN
(Purchase of books, Library
renewal of ovid collections,
on-line and electronic
resources)
IV. Faculty Grants
RECEPIENT
I DONOR NATURE OF DONATION AMOUNT || ONy UN—“%
Engracia Espiritu-Enriquez || PhP 15,000 Kristin B. Ahumada
Enriquez '
L Luz Oliveros-Belardo Oliveros-Belardo PhP 18,000 Shirley C. Arquiza
Heirs of Maria Cruz- of Maria Cruz-Tancino || PhP 15,000 Reynald O. Arrojo
Tencino
Heirs of Maria Cruz- of Maria-Cruz Tancino || PhP 15,000 Arthur B. Bautista
Tancino A
UP Foundation, inc ' Foundation, Inc. PhP 15,000 Tracey R. De Guzma
PhP 15,000 Annette Jinky Jacildo
PhP 15,000 Monet M. Loquias
PhP 15,000 Teresita C. Maliglig
PhP 18,000 Antonio B. Regadio
1 h—_~<-:?—_ﬂ';‘_’;7 e o~
PhP 70,00 \ UP Wanila CN
‘, Faoulty

R

Q
-8

s ol

B\ =z o\l
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RECEPIENT |

NATURE OF
PR EGNATIO AMOUNT | s UNDATION, UNIT
- Dr. Benjamin M. BM Rigor Scholarship $ 300 BM Rigor Scholarship
Rigor esthes Funds ¢/o UPCPH
ity Foundation
i Jackson St.,
| RmC2A03
Louisville, KY
40202-3617
‘COLLEGE OF NURSING 2
| May 2002 Mr. Rey Gapuz Dagupan City PhP 20,000 2 UPCN Students
[COLLEGE OF PHARMACY |
==
l; Rafael Hizon, Jr. Hizon Laboratories {| Rafael Hizon, Jr. Fuensalida, Ma.Lourdes
| Concepcion Lim- Concepcion-Lim Sandico PhP 5,000 Mallari, Gail S.
,{ Sandico Scholarship
!’ Unilab Industries United Laboratories Morales, Winlove
, Splash Foundation Splash Foundation PhP3,000/mo. || Acuzar, Charis Cristina
! Scholarship allowance & || Banaag, Leilani
!' tuition fee Bombase, Claire Liz
Bool, Mary Cecille
: Serrano, Jessica
% Yap, Vanessa
Phil. Pharmaceutical PPMA Scholarship PhP 10,000 Glenn del Rosario
Manufacturers
Association
Mrs. Glenda A. Musa- || UP Pharmacy Transpo & Precious Gomez
Censon Class 1980 Book Allow
| COLLEGE OF MEDICINE
Student Scholarship Fund

Dr. Tim Jimenez ‘51

Mrs. Alice Katigbak
(wife of the late Dr.
Lorenzo Katigbak)

Dean Ramon Arcadio

Phil. Medical
Foundation ¢/0 Dr.
Jose Z. Molano, Jr.

' UPCM Class 1976

UPCM Class 1976

UPCM Class 1976

Dr. Lorenzo Katigbik_ Student
Scholarship

Partial Scholarship of Intern

John A. Paredo
Scholarship Grant

S

Student Scholarship Grant

Student Scholarship Grant

Student, Scholarship Grant o

P 506.331.87

|| P 45,000
|

s 720

P 15,000

P 30,000
P 92.000

Rommel Sales

Annie Jane Nalanga
Mr. Anthony B. Cu
Alberto Lorenzo and

Catherine Teadoro

 —
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S5
RECEPIENT
NATURE OF DONATION AMOUNT FOUNDATION/ Ui }
UPMASA PEF Scholars $ 6,000
Student Scholarship Grant
Student Scholarship Grant P 30,000 {{ Irces Galvan
Student Scholarship Grant $ 1.000
1|
]
Phil. Medical Student Scholarship Grant i {| Ace cisa Dacéyanan
Association of i
Greater St. Louis
Scholarship, Fund,
Inc. ”
Or. Catalina Pardo Scholarship Grant P 11,529.50 \ Lee Marun Jaranilla
Anonymous c/o Dr. Student Scholarship P 30,000
Sia
VL. Research Grants
DATE OF DONOR —
DONATION NATUBE OF DONATION !_AMOUNT RECEPIENT

r;’

For Student
Department of

J“' oS - & - . ,‘ ¥ : 3 ‘ -
uary Liza Ladera UPCN Class 89 || For Nursing Information PhP 51,000
June 2002 ED- A . |
CHED-COE Ortigas, Pasig City || -do- i PhP 2
_ 07,921
Ladera ﬁ:MsfoerS.W PhP 51,000

FOUNDATION/ UNIT
—_— ]

¢/o RCWP

UP Manila (CN)
Nursing Information |

System Project |
— e S




